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History Of The Warrant Officer Corps 

     There were reports of Warrant Officers in foreign armies far back in history.  We do know of warrant officers in the Army of the Grand Republic.  Napoleon used Warrant Officers as a link between the officer nobility and the commoner enlisted rank.

     The first appointment of an American warrant Officer supported by any historic record was on December 23, 1775, on the American 8hip Andrea Doria.  Mr. John Berriman was appointed as a Warrant Officer.  Since this date, there has been a continuous chain of Warrant Officers in the Navy. They served as Surgeons, Pursers, Carpentars, Chaplains, Lawyers and in various administrative and technical positions. 

     On 7 July 1918, the Army Warrant Officer Corps was born by an act of Congress.  These warrant officers were in the Army Mine Planter Service, of the Coast Artillery Corps. Warrant officers filled a variety of positions on the vessels of the Army Mine Planter Service.  The Mine planter Service had as their insignia of rank, bands of brown cloth which were worn on the Uniform sleeve The Warrant Officer Corps color of brown emanated from these early warrant officers, and tradition carries on this color as a tribute to the early warrant officers. 

     The year 1920 saw major changes for the Warrant Officer Corps.  The War Department issued General Orders No. 65, the National Defense Act, dated 20 October 1920 which provided for appointments in additional fields and authorized up to 1120 warrant officers on active duty, and directed appointments at large with no specific branch of service.  This made the Warrant Officer Corps virtually a special corps of their own.  On 20 November 1920 the Chief of Staff approved an insignia for wear by all Warrant Officers.  This insignia was as an "Eagle standing on a bundle of arrows; all enclosed in a wreath”, the "Eagle rising."   The Warrant officer’s insignia was prescribed for wear on both cap and collar in cutout form.  The insignia was first worn by warrant officers of the Tank Corps in 1921.  This has remained the insignia, except for a brief period of time in 1943, when the insignia was rescinded and the branch or arm of service was prescribed. 













    The period between world-wars saw the warrant officer corps as basically dormant.  Appointments were given to enlisted personnel based on length of service as a "reward" and to former  commissioned officers who were unable to hold their commissions in a peacetime Army.  As the Army built up just prior to World War II, the War Department conducted a survey of the Warrant Officer Corps.  It was determined that a "vital need” existed for these "experts."  Experts in administrative and technical fields.  As a result congress produced Public Law 230, authorizing appointments of warrant officers up to one percent of Regular Army enlisted strength.  With this law, the grades W-1, warrant Officer Junior Grade, and CW2, Chief Warrant Officer, were created.  The War Department established the authority level of the warrant officers and defined them as above all enlisted and immediately below all commissioned officers.  The first female warrant officers were authorized in 1944, and by the end of World War II 42 female warrant officers were on duty.  An additional pay grade was authorized in 1949. 

     In the decade of the 1950's, there was yet another study of the Warrant Officer Corps.  This study again recognized the "vital need.”  It was also indicted in this survey that appointment should be based on those needs, and not as a reward for long and faithful service.  The results of a different study conducted by the Department of Defense came up with another recommendation, the elimination of the warrant officer corps, and using limited duty officers instead.  The world at this time was undergoing a major threat, known as the ICBM scare.  This threat led to the perception that global nuclear war was imminent.  The United States placed Air Defense sites all around the country, the Warrant Officer Corps was used exclusively by the Air Defense Artillery to Provide technical expertise and often to command sites.  By this time, Army aviation was in the forefront of warrant officer utilization, using warrant officers as Pilots. Warrant officers had established solid reputations in other technical fields such as supply, maintenance, and administration. These warrant Officers were believed to be indispensable to the Air Defense Artillery.  The Army led the fight to retain the corps and the DOD recommendation was defeated. 

     In 1954 a Warrant Officer Personnel Act closed out the early pages of history for the corps and the Mine Planter Service was officially eliminated.  This service though discontinued in 1941 was the historical backbone of warrant officer corps.  The Warrant Officer Personnel, Act established the grades as W-1 through W-4.

     In 1956 the first official definition of a Warrant Officer was published in AR 611-112.  The first Professional development program for warrant officers was established in 1969, and the Warrant Officer Career College at Fort Rucker, Alabama was created.  A Warrant Officer Division at Headquarters, Department of the Army was established in 1974, to provide personnel management for all warrant officers.

    By the Mid 1980s Warrant Officers were an integral part of   virtually all branches of the Army.  They served in 70 Military Occupational Specialties, and totaled about 15,000 men and women. These soldiers filled a vital role, far beyond that envisioned by the 1954 Warrant Officer Personnel Act.

     The first Warrant Officer entry course was established in 1983, at Aberdeen Proving Grounds, Maryland for Ordnance Warrant Officer Candidates.  The Artillery school at Fort Sill, Oklahoma began its Warrant Officer Entry course in 1984.  It was in this same year that the Vice-Chief of Staff of the Army decreed that all direct warrant officer appointments cease.

     In 1984 The Chief of Staff of the Army chartered a Study called the Total Warrant Officer Study (TWOS).  This study was by far the most definitive study of the Army warrant officer.  This study resulted in numerous changes to warrant officer programs. Changes involving accession, recruitment, training, promotion, utilization, and separation.  A formal training structure was                                                established that provided levels of professional development.  The TWOS study created the current definition of a warrant officer (see page iv of this booklet).  The legislative recommendations                       Stemming from this Study were introduced to Congress in 1988, as the Warrant Officer Management Act (WOMA), and became law in December 1991.  The active component warrant Officer entry courses were consolidated at Fort Rucker, Alabama in 1988.  The consolidation was made to, ensure standardization of the warrant officer entry courses.

     Based on WOMA, a Warrant Officer Leader Development Action Plan (WOLDAP) was developed and approved by the Chief of Staff of the Army in February 1992.  WOLDAP brought about many changes to the warrant officer corps, to include; changes in structure training, clarification and grading of positions, and the creation of a CW5 grade level.

     The Total Army Warrant Officer Career Center and the 1st Warrant Officer Company at Fort Rucker, Alabama were created and became the center piece of the warrant officer education system in October 1992.  In 1994, The Reserve Component WOCS program at Fort McCoy, Wisconsin, was phased out and consolidated at the Warrant Officer Career Center.

Definition of a Warrant Officer

(DA Pam 600-11, Dec 1996) 

“An officer appointed by warrant by the Secretary of the Army, based on a sound level of technical and tactical competence.  The warrant officer is the highly specialized expert and trainer who, by gaining progressive levels of expertise and leadership, operates, maintains, administers and manages the Army’s equipment, support activities, or technical systems for an entire career.”

1. Purpose:  This Warrant Officer Informational and Procedural

Guide is designed to provide information and assistance in the procurement of qualified and dedicated Non-Commissioned Officers into the Warrant Officer Corps.

2.  Suggested Improvements:  The proponent for this guide is the Military Personnel Management Office (MPMO), New Mexico Army National Guard.  Users of the guide are invited to send comments and/or suggested improvements directly to Department of Military Affairs, ATTN:  NMASG-APA-PM (CW5 Espinosa), 47 Bataan Blvd., Santa Fe, NM  87505-4695.

3.  Sources of procurement:  Sources for procurement of Warrant officers: 

a.  Enlisted soldiers (RA, ARNG, USAR, and other uniformed 

services).

b.  Former warrant officers or commissioned officers.

c.  Warrant or commissioned officers of other uniformed

services.

4. Basic eligibility requirements:  General and specific eligibility requirements are defined in NGR 600-101, and  DA Circular 601 -Series.  The basic eligibility requirements are: 

    a.  Age: For technical specialties, applicants must be at least 18 and not have attained age 46, on the date of initial appointment as a warrant officer.  Waivers of maximum age requirement, may be granted by the Chief National Guard Bureau on a case by case basis.  Applicants for rated aviator positions must be programmed to begin flight training before attaining age 30. Waivers of maximum age for aviator applicants are not normally approved. 

    b.  Citizenship:  Must be a US citizen by birth or naturalization. 

    c.  Mental aptitude:  Score 110 or higher on the GT aptitude. test.

    d.  Education:  High school graduate or pass the General Education Development (GED) test, at the high school level. 

    e.  English language competency:  Must have a demonstrated understanding and proficiency in the English language.  Applicants whose native language is other than english must achieve a minimum score of 80 on the English Comprehensive Level Test (ECLI). 

    f.  Security clearance:  A valid final “secret” security clearance is required prior to entry into WOCS.  Some MOS's require a higher than secret level, (See AR 611-112). 

    g.  Physical:  Must pass an appointment physical IAW Chapter 2, AR 40-50, within two years from date of appointment as a warrant officer, and also meet height and weight standards of AR 600-9.  See AR 611-112 for any additional physical requirements for certain MOS's.  In addition, applicants must be able to pass a standard APFT without alternative event at entrance into WOCS. 

    h.  Leadership skills:  Must possess outstanding leadership traits. 

    i.  Paygrade:  Applicants must be at least SGT (E-5) or have attained the grade established by MOS proponents as shown in DA Circular 601 series.  Applicants below the grade of SGT, must be administratively promoted to pay grade E-5 by parent unit upon entering WOCS IAW NGR 600-101. 

    j.  Specific MOS requirements:  Must meet specific MOS requirements of DA Circular 601 series.  (NOTE.  See also appendix H, of this guide).

5. Selection process:

    a.  To become a Warrant Officer, soldiers must be able to fill an existing or projected unit vacancy.  If there are no vacancies in the current unit of assignment, qualified soldiers are encouraged to apply for appointment in another unit where vacancies exist, or are projected to become vacant. 

    b.  Unit Commanders must conduct interviews with the applicants, and if necessary conduct a Unit Review Board to select the best applicant and alternates.  Selection of alternates, provides back-up candidates in the event primary selectee is not able to complete required courses.  The recommended selection process is based on obtaining soldiers with the best technical abilities, and who possess officer leadership potentials.  Selection should not be only as a reward for service in the unit. 








    c.  Unit Review Board should include a warrant officer qualified in MOS which applicant(s) is/are being considered for.  This will allow for greater technical input to board members and/or unit Commanders.

    d.  Unit Review Board or commander must ensure that applicants meet all requirements of paragraph 3 above, and that waivers are requested for any shortcomings. 

    e.  After commander makes his/her selection a Senior Warrant Officer Mentor should be designated to assist selectee in preparing all necessary documents for obtaining a "Predetermination of Eligibility.” 

6. Process for MOS predetermination:  All requests for MOS predetermination (See Appendix C, of this guide), must be forwarded through Command channels to Department of Military Affairs, ATTN:  NMAG-APA-PM (CW5 Espinosa), 47 Bataan Blvd., Santa Fe, NM  87505-4695, for verification.   The Military Personnel Management Office (MPMO), will forward all favorably recommended applications to the Chief National Guard Bureau (CNGB), ATTN: NGB-ARP-CO, 111 South George Mason, Arlington, Virginia, 22204-1382, who in turn will begin the predetermination process. (NOTE. See appendix B, of this guide)

    a.  The following documents will be forwarded in the order listed with The Adjutant General's recommendation on top.                                                   

     (1)  Commanders recommendation memorandum including the following certification: “I certify that (Rank and Name) Successfully passed the Army Physical Fitness Test consisting of Pushups, sit-ups, and the two mile run with a score of (score) on 

(date); the verified height is (feet and inches) and the verified weight is (lbs).”

      (2)  Copy of DA Form 2-1, Personnel Qualification Record, reviewed by applicant and certified by the records custodian before submission.  

      (3)  Detailed resume.  This resume (See Appendix D, of this guide), must be sufficiently detailed to provide DA MOS School proponent with enough information about civilian and military experience to assess the applicants technical ability.  The resume must be limited to only experience related to the applied for MOS.   Clubs and association memberships, (i.e. PTA, social clubs are not MOS related).  

      (4)  Raised Sealed Transcripts are required to document college level courses. 














      (5)  Noncommissioned Officer Evaluation Reports and/or Officer Evaluation Reports covering the periods Of feeder MOS and leader experience required as outlined in the current DA Circular 601 series, Warrant Officer Procurement Program, and Appendix B, of this guide. 

      (6)  Documents unique to a particular MOS as required by HQDA Circular, 601 series.

      (7)  Any other documents supporting training or experience directly related to the MOS as listed in AR 611-112 for the MOS being applied for, (i.e., civilian position description and performance appraisals).

7. Process following favorable predetermination:  Upon receipt of a favorable predetermination the application process resumes as follows:

    a. The State’s Federal Recognition Board process is the first step.  This step includes preparing and/or obtaining: 

      (1)  Typed NGB Form 62E, Application for Federal Recognition as an Army National Guard Officer or Warrant Officer, and Appointment as a Reserve Commissioned Officer or Warrant Officer of the Army in the Army National Guard of the United States. 

      (2)  Copy Evidence of Birth/Name. 

      (3)  Security Control Officer’s Statement of Security Clearance, required to ensure that clearance is current. 

      (4)  Copies of SF 88 and 93.  Appointment physical examination IAW Chapter, 2 AR 40- 501, and it must not be more than two years old. 

      (5)  Copy of High School Diploma or equivalent, college transcript of courses, and grades.   

      (6)  Copy(s) of any waiver(s), granted.   

      (7)  Copies of decorations and awards. 

    b.  The soldier’s application packet to include predetermination is then endorsed by the unit commander and forwarded to MPMO for action.  The MPMO must ensure at this time that the applicant has a “secret” clearance or that one has been applied for. (NOTE.  A final “secret” clearance is required for appointment, unless the MOS proponent specifies a higher clearance).

    c.  The State’s Federal Recognition Board, will determine if the individual possess the necessary attributes and requirements for appointment as an officer.  If the State’s Federal Recognition Board determines that the applicant is qualified, an order appointing him/her as a Warrant Officer Candidate (WOC) is issued, and that a primary MOS of 09W, is awarded. 

    d.  After appointment as a WOC, the State will request a class quota at the Warrant Officer Candidate School (WOCS) at Fort Rucker, Alabama, via ATRRS to NGB-ARO-TL.

e.  The applicants Senior Warrant Officer Mentor then helps the 

WOC to prepare for WOCS 

8. Appointment and MOS certification:  Appointment and MOS certification occurs when the following actions are completed: 

a.  Applicant is recommended by The State’s Federal

Recognition Board.

    b.  Applicant’s satisfactory completion of Warrant Officer Candidate School (WOCS), at Fort Rucker, Alabama. 

d.  DA MOS proponent certification through successful

completion of the Warrant Officer Basic Course (WOBC). 

9. Warrant Officer Candidate School (WOCS):  The Warrant Officer Candidate School is conducted under the guidance and direction of the Warrant Officer Career Center (WOCC).  This school is conducted in a high stress environment that challenges the soldier both physically and mentally.  The objective of this school is to ensure the individual possess the mental and physical stamina, leadership communication skins and the attention to detail to become a Warrant Officer.  Both Active and Reserve components must meet the same requirements for entry and graduation of this course.

a.  There are three options for the completion of WOCS:

(1) Attend the six (6) week AC WOCS.

(2)  Attend (4 weeks) WOCS-RC in two, two week phases with 

breaks between phases.

       (3)   Attend both phases I and 2 (back-to-back), at one time.
 

    b. Due to the nature of this course it is recommended that soldiers attend either the AC or RC course, all at one time. 



    c. After successful completion of WOCS the soldier is appointed as a WO1 during appointment ceremonies on graduation day. 














10.  Warrant Officer Basic Course (WOBC):  The final event of becoming a fully qualified warrant officer is completion of WOBC or IERW for Aviators.  WOBC must be successfully completed within two Years from the date of appointment as a warrant officer.  This can be extended by NGB (on a case by case basis), for one additional year when extenuating circumstances exist.

    a.  The Warrant Officer Basic Course trains and certifies newly appointed Warrant Officers are technically qualified to perform in their assigned MOS.  There are three methods for completion of WOBC:













        (1)  Active Component (AC) course.   Soldiers in the AGR program must attend attend the AC course.  ILO AC courses vary from 5 to 20 weeks depending upon the MOS. 








        (2)  Reserve Component (RC) configured course.  The RC courses are normally shorter AC versions to accommodate Reserve Components.  Most RC courses are shorter resident phases that include correspondence phases. 









        (3)  Some proponent schools allow "testing out" as an alternate means of certifying technical proficiency.  Testing out means that the DA MOS proponent prepares a test covering the required tasks for certification and applicant must pass the entire test to be certified as technically proficient.  Testing out is limited to those applicants with an extensive background or education in the MOS. 













        (4)  Attendance of RC or AC version for traditional soldiers and military technicians is based on the proponent’s determination for each applicant.  If a DA MOS proponent specifies applicant must attend the AC course, then the applicant must do so in order to be MOS certified. (NOTE.  No waiver of these requirements are authorized) 

11. The Military Personnel Management Office (MPMO) points of contact for ARNG Warrant Officer Programs and Warrant Officer Recruiting, are: 


a. CW5 Juan A. Espinosa, Chief, Plans and Actions Branch at 

DSN:  867-8285 or COMM:  (505) 474-1285 or Email at Espinosaja@nm-arng.army.mil.

b. Mrs Christine T. Chavez, Human Resources Administrator at 

DSN:  867-8284 or COMM:  (505) 474-1284.
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APPENDIX C

Sample MEMO Request for Predetermination 

(Unit Letterhead)

NMAG-HQ-CO  







     10 May 2000

MEMORANDUM THRU (Intermediate Commanders)

FOR Department of Military Affairs, ATTN:  NMAG-APA-PM (CW5 

      Espinosa), 47 Bataan Blvd., Santa Fe, NM  87505-4695

SUBJECT:  Request a Predetermination for MOS, 420A0, Military Personnel Technician

1.  Under the provisions of Chapter 2, NGR 600-101, I do hereby formally request a predetermination from the DA MOS Proponent for entry into the Warrant Officer Procurement Program, for the following:  













a. NAME:  ANDREW C. MONTOYA

b.  SSAN:   111-22-3333

b. Grade/Rank:  E6/SSG

c.  Proposed Unit, MTOE/TDA, Position Title, Grade, MOS, Para 

and Line Number:  HQ, STARC NMARNG, (W8BMAA), Santa Fe, NM  87505-4695, SIDPERS Chief, CW4, 420A0, Para 004D, Line 05.



    d.  Mailing Address:  1144 Morning Drive, Anytown, NM  




    e.  Contact Telephone Number:  (505) 474-6789







2.  “I certify that SSG Andrew C. Montoya, has successfully passed the Army Physical Fitness Test (APFT) consisting of pushups, sit-ups, and the two mile run with a score of 282 on April 6, 2000; the verified height is five feet, six inches, and the verified weight is 187 pounds.










3.  POC for this action is the undersigned at (505) 474-1432.






5 Encls




ALFONSO T. MIRANDA

1.  Copy DA Frm 2-1


CPT, ADA

2. Detailed Resume


Commanding

3. Copies NCOERs






4. Copies Documents Unique to MOS 420A0

5. Promotion/MOS Award Order







APPENDIX D

Sample Resume

NAME:  First, Middle, Last   


ADDRESS: Street Address

RANK:  Staff Sergeant   

                   Anytown, NM  

SSAN:  585-00-1234                               88383-0000                  

TELEPHONE NUMBER:  (505) 474-4321

OBJECTIVE: (Example) To obtain an appointment as an ARNG Warrant Officer, in duty MOS 420A, Military Personnel Technician or (Example) To obtain certification for redesignation into MOS 420A, 

Military Personnel Technician. 

PERSONAL DATA:

  Date of Birth: 8 March 1964 

Marital Status: Married 

  Height: 5' 10”                        Dependents: Two 

  Weight: 170                            MOS: P75D20, S71L20 

  Health: Excellent 

CIVILIAN EDUCATION:

  Bachelor of Science, University of Maryland, College Park, MD

  Associate Degree, Central Texas College, Killeen, TX 

  Diploma, Orchard View High School, Muskegon, MI

MILITARY EDUCATION:

  BNCOC: MOS 75D20 



Scope of training focused 

  US Army Soldier Support Center   upon leadership  skills and 

  Ft. Benjamin Harrison, IN        MOS training at the middle 

                                   management level.

  PLDC:  MOS 75D                   Scope of training concentrated 

  Fort Hood, TX                    on leadership skills 

  Personnel Records Specialist:    Initial MOS training that

  US Army Soldier Support Center   taught the basic skills in MOS 

  Ft. Benjamin Harrison, IN        75DIO.

MILITARY EXPERIENCE PERTINENT TO MOS 420A:

  Jul 92 – Present:          

Responsible for initiation and

  Personnel Records Supervisor     maintenance of officer and 

  MOS 75Z, 257th PSC
          enlisted personnel and health 

                                   records.  Supervised a team of 

                                   three personnel records 

                                   Specialists. 

  Jun 89 - Aug 92:                 Responsible for initiation and

  Personnel Records Specialist     maintenance of officer and 

  MOS 75H20                        enlisted personnel and health

                                   records. 

CIVILIAN EXPERIENCE PERTINENT TO MOS 420A:

  Jan 90 – Present:                Review and process records of 

  Military Personnel Specialist    accessed enlisted soldiers to 

  MPMO, NMARNG



     assure documents are complete 

                                   and contain all required 

                                   signatures.  Verify soldier met 

                                   all eligibility requirements. 

SUMMARY:  Write a paragraph or two on why you feel that you are fully qualified to perform the duties of a warrant officer in your MOS.








Signature and date 

APPENDDIX E 

Applicant Screening Checklist 

Screening Checklist for Warrant Officer Applications 

Applicant’s Name:                          SSAN:                   Current Rank:             MOS:             

Warrant Officer MOS Applying for:  





 Unit, position vacancy, TOE/TDA, Title, Para and Line number:


GENERAL REQUMEMNTS:


Yes   No
  HS Graduate:




 
(NOTE.  If no, soldier is 

                                         not eligible and should 

                                         be encouraged to obtain 

                                         a GED) 

  AGE (18 to 46):  


           (NOTE.  If no, process 

                                         For an age waiver) 

  US Citizen:  


           (NOTE.  If no, soldier is 

                                          not eligible for 

                                          appointment)

  SECRET Clearance:  

           (NOTE.  If no, initiate 

                                         request for clearance, 

                                         soldiers must have an 

                                         interim before WOCS, and 

                                         a final before 

                                         appointment)

  GT Score of 110, or higher:            (NOTE.  If no, soldier is 

                                         not eligible, encourage 

                                         soldier to take a retest 

                                         to improve his/her GT

                                         score) 

  Passed an Appointment 



 (NOTE.  If no, the 

  Physical (Chapter 2, AR
           soldier is not eligible

  40501:                                 encourage soldier to 

                                         address the medical 

                                         disqualifiers, and when 

                                         corrected take the 

                                         physical examination,

                                         again) 

  Passed APFT:  


           (NOTE.  If no, the 

                                         soldier is not eligible, 

                                         encourage the soldier to

                                         setup and actively 

                                         participate in a regular 

                                         Physical Training (PT) 

                                         program, and then take 

                                         the test again. PT is

                                         very important to the 

                                         success of the Warrant 

                                         Officer Candidate). 

  Met Height and Weight

           (NOTE.  If no, the 

  Requirements:  




 soldier is not eligible, 

                                         encourage the soldier to

                                         go on a weight control 

                                         program and after a 

                                         period of time weigh in 

                                         again). 

  Possesses MOS requirements 


 (NOTE.  If no, the 

  For Warrant Officer MOS:               soldier is not eligible, 

                                         request for waiver may 

                                         be submitted to 

                                         proponent. Based on reply 

                                         from proponent take 

                                         whatever steps are 

                                         recommended)








JOHNNY L. REYNOLDS







CW4, NMARNG







Mentor







Date:  

Important Note:  Any shortcomings requiring a waiver must be requested by the applicant.

APPENDIX F

Reporting Information for WOCS Students

The Warrant Officer Candidate School (WOCS) Orientation guide states:  “The Warrant Officer Candidate Course is one of the most challenging and demanding courses you will ever take.  The purpose of the school is to evaluate your leadership potential and determine if you have the qualities, traits, and attributes to be a warrant officer.”

The school evaluates Your potentials by creating a stressful environment and evaluating the primary qualities of self discipline, attention to detail and time management.  Your TAC (Teacher, Advisor, Counselor) will be your evaluator, teacher and guide throughout WOCS.

You need to arrive at WOCS three or four days prior to the report date.  Resolve all of your family, financial and Personal affairs before you arrive at WOCS.  You need to keep your head and eyes focused on the task ahead, and not be worried about things going on outside of the school.  This school is hard enough without adding any additional stress or problems.  You must arrive ready to train both physically and mentally, and totally prepared to give at least 110% effort.

WOCS is a physically demanding course.  You need to be in good condition.  Start now with a good solid PT program.  During your first days at WOCS you will be required to take an initial standard APFT (pushup, sit-up, and 2-mile run).  To pass you will need to achieve a minimum score Of 180 points, with 60 points in each event. No alternate events are allowed.  If you fail this test, you will be denied enrollment in the course.  Just getting 

the minimum on the APFT may be good enough to pass, but not good enough to get you through this course. 

You will receive an orientation pamphlet from the school, study the material carefully.  Prior to arriving at WOCS you will be required to prepare an autobiography of 500 to 1000 words, "Without any outside assistance."  This should be prepared using the instructions in the orientation pamphlet. 

Your orientation pamphlet will also tell you where to report,  what to bring, what not to bring, what to expect and what is expected of you.  Upon arrival ensure that you present 

a neat professional appearance, a fresh haircut, and a sharp uniform.  Upon reporting you will receive your “WOC Guide.”  This guide is your "bible.”  You need to study this guide, pay close attention to the-information in it, and learn the things that you need to know, such as the "greeting of the day, the honor code and all administrative requirements.  Your attention to detail, and self-discipline will be clearly evident in your ability to learn the “WOC Guide.” 

APPENDIX G

Warrant Officer Mentor’s Guide 

Warrant Officer Mentor’s Guide

The warrant officer mentor will share with each new Warrant Officer Candidate (WOC) and newly appointed warrant officer his experience, and knowledge, and will act as a role model.  A good mentor will ensure that each soldier can reach their full potential.  

By covering the following points, mentors will give the warrant officer or warrant officer candidate a solid base for the future.

1.  At the initial interview or group meeting show the video "So You Want To Be a Warrant Officer". 

2.  Use recent graduates of the Warrant Officer Candidate School (WOCS), to brief:

a. Group meeting about WOCS. 

b. Newly appointed WOC about WOCS. 

3. Discuss the following aspects:

a. Physical fitness training. 

(1) Training to the Army standard.

(2) FM 21-20, Physical Fitness. 

(3) Proper eating and dietary habits. 

b. Preparation for Attendance at WOCS: 

(1) WOCS general information memorandum.

(2) WOCS -orientation pamphlet.

(3) Personal affairs.

(4) Wear and Appearance of Army Uniforms and Insignia.

(5) FM 22-5, Drill and Ceremonies.

c. Leadership Training/Counseling: 

(1) AR 600-20, Army Command Policy.

(2) History of the Warrant Officer Corps.

d. Communicative skills: 

(1) Army writing style, AR 25-50 Section IV.

(2) Oral Communications/Briefings: FM 101-5, Appendix C, 

Military Briefings, and Conference.

e. Warrant officer Personnel Management: 

       (1)  AR 135-100, Appointment of Officers and Warrant Officers.












  

       (2) AR 135-155  'Promotion Of Commissioned Officers and Warrant Officers.

       (3) AR 140-10, Assignments, Attachments, Details and Transfers.

       (4)  AR 611-112, Manual of Warrant Officer MOSs, Chapters 1, 2, 3, and 5. 

(5)  AR 623-105, Officer Evaluation Reporting System, Chapters 6 and 7. 











       (6)  DA Pam 600-11, WO Professional Development.




       (7)  NGR 600-101, Warrant Officer Federal Recognition and Related Personnel Actions.

    f.  State Points of Contact:








       (1)  Mentor:   


       (2)  State’s Officer Personnel Manager:  CW5 Juan A.

Espinosa, Chief, Plans and Actions Branch at DSN:  867-8285 or 

COMM:  (505) 474-1285.

APPENDIX H

Warrant Officer MOS Prerequisites

PRIVATE


Warrant Officer Title
Enlisted Feeder MOS

131A
Target Acquisition Radar Technician
13B,C,D,E,F,P,R,82C,93F

140A
Command and Control Systems Technician
14E;14J (Male Only)

140E
PATRIOT System Technician
14E;14T;27X

150A
Air Traffic Control Technician
93C (Reserve Component only)

151A
Aviation Maintenance Technician
All CMF 67 MOS

153A
Rotary Wing Aviator
All MOSs

180A
Special Forces Warrant Officer .
All CMF 18 MOS

210A
Utilities Operation and Maintenance Technician
51B,H,K, and R; 52C,D,E, and G

215D
Terrain Analysis Technician
81T (81Q)

250N
Network Management Technician
31F; 31W or 74C w/ASI Z2

251A
Data Processing Technician
74B,G,Z

311A
CID Special Agent
95D

350B
All Source Intelligence Technician
96B

350D
Imagery Intelligence Technician
96D

350L
Attaché Technician
71L w/ASI E4

351B
Counterintelligence Technician
97B

351E
Human Intelligence Collection Technician
97E

352C
Traffic Analysis Technician
98C

352D
Emitter Location/Identification Technician
98D

352G
Voice Intercept Technician
98G

352H
Morse Intercept Technician
98H

352J
Emanations Analysis Technician
98J

352K
Non-Morse Intercept Technician
98K

353A
Intelligence and Electronic Warfare Technician
All CMF 33 MOS's

420A
Military Personnel Technician
All 75 MOS Series

420C
Bandmaster
All CMF 97 MOS

880A
Marine Deck Officer
88K or 88Z

881A
Marine Engineering Officer
88L and Z; 52E w/ASI S2

882A
Mobility Officer
88N

910A
Ammunition Technician
55B,D,Z

912A
Land Combat Missile Systems Technician
27E,M,T,Z; 35B,M

913A
Armament Repair Technician
45B,G, and K and 63E

914A
Allied Trades Technician
44B and E

915A
Unit Maintenance Technician (Light)
63B,D,E,H,S,T,W,Y and Z

916A ASI6D
High-to-Medium Altitude Air Defense (HIMAD) Direct Support/General Support Maintenance Technician(PATRIOT)
27X

917A
Maneuver Forces Air Defense Systems Technician
27E,M,T, and Z; 35B and M

918A
Test Measurement Diagnostic Equipment (TMDE) Maintenance Support Technician
35H

918B
Electronic Systems Maintenance Technician
35B,C,D; (93D),E,F,H,J,L (68L) , N,Q(68Q),R (68R),35W,Y; 39B; 68P; 31P or 31S

919A
Engineer Equipment Repair Technician
52D and X; 62B, 63B

920A
Property Accounting Technician
92Y

920B
Supply Systems Technician
92A

921A
Airdrop Systems Technician
92R

922A
Food Service Technician
92G

131A. Target Acquisition Radar Technician 

    a.  Duties:  Plans, organizes, implements, monitors, and evaluates operations, threat environment, unit maintenance and intermediate level support maintenance of Field Artillery radar systems. Provides advice on technical and tactical aspects of the radar system; supervises maintenance of Field Artillery radar system equipment and components. Ensures that repairs and adjustments are completed and performs final inspection to determine operational status of repaired equipment; interprets and implements changes in technical data concerning inspection, repair, and test procedures. Instructs personnel on new or revised radar operation, employment, and repair procedures. Ensures that equipment modifications are completed as required. Performs other officer level duties essential to the mission of the assigned unit.  Minimum prerequisites: 

(1)  Be a SGT (E5) or above 

        (2)  Hold MOS 13B, 13C, 13D, 13E, 13F, 13P, 13R, 82C or 93F 








        (3)  One year in a supervisory position documented by NCOER 








        (4)  Have less than 8 years active federal service 









        (5)  Have 110 or higher in ASVAB areas of FA and EL 









(6)  Have a written recommendation from a CW3-CW5 who 

holds the 131A MOS

    b.  Preferred qualifications (Minimum plus): 

        (1)  Have two years in a supervisory position documented by NCOERs 

        (2)  Six hours of English and six hours of Math from an accredited college or university

140A. Command and Control Systems Technician 

    Duties: Coordinates the activities of maintenance personnel and manages equipment and site assets for the installation, repair, maintenance, and modification of Army air defense command and control systems, ancillary equipment, and tools. Develops maintenance SOPs; analyzes and interprets technical data employed in the diagnosis of malfunctions, maintenance, and repair of equipment. Advises and instructs repair personnel on specialized tests to isolate causes of equipment failures and malfunctions. Estimates repair priorities based on mission, type of work to be performed, and availability of parts and personnel. Advises commander or staff officers on command and control system capabilities and limitations; makes recommendations of changes to computer software based on mission and operations requirements. Performs other officer level duties essential to the unit mission.  Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Hold MOS of 14E (24T), or 14J (25L soldiers were reclassified into 14J) (males only in these MOSs) 

(2) Four years field experience in MOS 

(3) Physical profile of not less than 111121

b.  Preferred qualifications (Minimum plus): 

        (1)  An additional year of experience in feeder MOS 


(2) Year in a supervisory position 





(3)  Twenty or more college credit hours with a minimum 

of six credit hrs of college level English and six credit hours of college level Math







 

        (4)  Written recommendation from a senior warrant officer in the same career field

140E. PATRIOT System Technician 






a.  Duties:  Supervises unit maintenance. Advises the 

commander on march order and emplacement of the PATRIOT system. Monitors the equipment necessary to detect operator error and/or system malfunctions. Instructs subordinates in operating procedures, maintenance techniques used in care of special tools, and supporting equipment, as well as the Army Maintenance Management System. Advises the commander on the technical requirements of equipment utilized at battalion or battery level. Evaluates the effectiveness of maintenance programs and operator training. Supervises repair operations and isolation procedures as required. Monitors and coordinates installation of modifications of the PATRIOT system. Implements proper safety and security procedures applicable to the maintenance support of the PATRIOT system. Advises commander on all supply and maintenance problems at all levels. Performs other official duties essential to the mission of the unit. Minimum prerequisites: 

(1) Be a SGT (E5) or above








(2)  Hold MOS of 14E (24T), 14T (16T), or 27X 




        (3)   Four years field experience in MOS 






        (4)  Physical profile of not less than 111121




    b.  Preferred qualifications (Minimum plus): 




        (1)  An additional year of experience in feeder MOS 





      (2)  One year in a supervisory position 

      (3)  Twenty or more college credit hrs with a minimum of six credit hours of college level English and six credit hours of college level Math 

      (4)  Written recommendation from a senior warrant officer in the same career field

150A. Air Traffic Control Technician 





    a.  Duties: Supervises the effective utilization of ATC equipment and ATC personnel at all categories of Army ATC facilities; supervises fixed base ATC training and rating programs, combat support training and certification programs, and combat support and fixed base facility operations procedures; and supervises airspace management functions and airspace processing procedures into the National Airspace System (NAS).  Minimum prerequisites: 












        (1)  Be a SGT (E5) or above in MOS 93C 

        (2)  Five years experience in MOS 93C, hold facility ratings for both combat support tower and radar air traffic control (ATC) facility. 

        (3)  Meet medical fitness standards for air traffic controllers IAW AR 40-501. 

        (4)  Two years experience in air traffic control leadership positions as Tactical Team Leader or Shift Leader as defined in AR 611-201. Leadership experience must be documented on NCOERs.









    b.  Preferred qualifications (Minimum plus): 


        (1) Two years of college credit at an accredited institution 

         (2)  Experience as a Federal Aviation Agency (FAA) air traffic controller.   (NOTE: This MOS is open to reserve components only.)


151A. Aviation Maintenance Technician (nonrated) 












    a.  Duties: Manages personnel, supply, equipment, and facility assets to maintain and repair Army rotary and fixed wing aircraft. Organizes maintenance elements to inspect, service, test, disassemble, repair, reassemble, adjust, replace parts, and retest aircraft or aircraft components. Prepares, implements, and maintains standing operating procedures for management of maintenance activities. Interprets regulations, technical manuals, and orders pertaining to maintenance of Army aircraft for commanders and subordinates. Supervises aviation equipment maintenance and repair shop, section, or platoon. Directs maintenance and accountability of organizational test equipment, supplies and recovery equipment.  Minimum prerequisites: 












(1) Be a SGT (E5) or above 







(2) Hold an MOS in CMF 67 series (includes 68 series

MOSs

        (3)  Must have worked five of the last eight years in CMF 67 












        (4)  Be a BNCOC graduate in a feeder MOS 

        (5)  At least one year experience as a section chief of have supervisory experience as defined in AR 611-201. Supervisory experience must be documented in NCOERs.




b.   Preferred qualifications (Minimum plus): 




        (1)  Two years of college credit at an accredited institution












        (2)  Hold an Aircraft and Power Plant (A&P) certificate issued by the Federal Aviation Agency (FAA)

153A. Rotary Wing Aviator 








    a.  Duties: Pilots and commands utility helicopters under tactical and non tactical conditions. Operates aircraft during all types of meteorological conditions during day, night, and under night vision goggles. Performs military aircraft operation, rescue hoist operations, air assault operations, aerial mine/flare delivery, internal/external load operations, and paradrop/rappelling procedures. Observation/utility helicopters may perform aerial route, zone, and area reconnaissance in support of combat maneuver operations. Additionally, observation/utility helicopters may be used in administrative or liaison missions to transport passengers, mail, or cargo for military purposes. Routinely participates in training operations to include combat, combat support, or combat service support operations. Maintains ATM requirements in appropriate aircraft.  Minimum prerequisites: 






        (1)  Be at least 18, but not have reached their 29th birthday at the convening of the selection board 

        (2)  Not have exceeded the age of 30 upon beginning of flight training 

        (3)  Score 90 or higher on the Alternate Flight Aptitude Selection Test (AFAST) 

        (4)  Successfully pass a Class 1 Flying Duty Medical Examination (FDME) IAW AR 40-501 that has been approved by the Commander, U.S. Army Aeromedical Center 

        (5)  All flight applicants must be interviewed by an Army Aviator on active flight status in the rank of CW3-5 or Major or higher. Use a memorandum format and start with the statement "I have interviewed (your name) and find he/she possesses all the necessary characteristics for entry into the Warrant Officer Flight Program."








    b.  Preferred qualifications (Minimum plus): 




        (1)  Two years of college credit at an accredited institution 

        (2)  Federal Aviation Agency (FAA) Private Pilots certificate or higher

180A. Special Forces Warrant Officer 




    a.  Duties:  Manages all aspects of Special Forces Operations in all operational environments. Supports Joint and Army strategic, operational, and tactical requirements at all levels of execution as concerns mission planning, development, and execution of special operations worldwide. Is responsible for the conduct of unconventional warfare, intelligence collection and strategic reconnaissance, collective security, strike operations, and counter terrorism operations; supports psychological, civil affairs, and deception requirements; and the conduct of other missions, relative to special forces capabilities, as directed.  Minimum prerequisites: 


        (1)  Be serving as a SSG (E6) or above in CMF 18 MOS and be less than 36 years old 

        (2)  Graduate from the Special Forces (SF) Operations and Intelligence Sergeants Course (nonresident or resident) or SF Advanced Noncommissioned Officers Course (ANCOC) after October 1994 

        (3)  Minimum of 3 years experience at the SF Operational Detachment Alpha (SF-ODA) level or Special Forces 

        (4)  Current DA Form 330 (within one year) with at least a 1+/1+ language proficiency or a minimum score of 85 on the Defense Language Aptitude Batter (DLAB) 

        (5)  Meet the medical fitness standards for SF duty and the SERE level "C" course according to AR 40-501 and include an SF Warrant Officer Candidate medical screening memorandum completed by the applicant's surgeon 

        (6)  Pass the Army Physical Readiness Test (APRT) by achieving 70% of the maximum standard for a 17-21 year old male on each event: pushups, sit-ups, and the two-mile run 

        (7)  Letters of recommendation from company, battalion, and group commanders and the group senior warrant officer. Individuals applying from units other than an SF group must receive letters of recommendation from their current chain of command and letters of recommendation from the previous SF group chain of command (including the group senior warrant officer advisor).  (NOTE: Women are not allowed to apply for this field) 

210A. Utilities Operation and Maintenance Technician 












    a.  Duties: Develops and provides detailed input to the repair and maintenance of power generation equipment and provides input to command operating budgets. Develops training strategies and instructional material. Reviews, writes doctrine, and presents formal instruction to Engineer commissioned officers, warrant officers and NCOs. Supervises organizational maintenance of wheeled vehicles, mobile medical support equipment, and utility power plants found in the combat support and evacuation hospitals. Supervises operations, repair, and maintenance of facilities and utilities found in a station hospital. Supervises the Fire Prevention Program and fire fighting efforts in station hospitals. Repairs, modifies, and rehabilitates utilities systems and subsystems, facilities, structures, power plants, station hospitals, and mobile hospitals. Performs quality assurance for all work within assigned mission areas. Supervises preparation of log books, operating reports, malfunction reports, supply, and maintenance records. Prepares formal technical and administrative correspondence.  Minimum prerequisites: 







        (1)  Be a SGT (E5) or above 

        (2)  Four years experience in MOS 51B, 51H, 51K, 51R, 52C, 52D, 52E, or 52G 

        (3)  Minimum one year experience as a construction supervisor, power plant supervisor or shop foreman 

        (4)  BNCOC graduate in feeder MOS

    b.  Preferred qualifications (Minimum plus): 




        (1)  Two years of college credit at an accredited institution 

        (2)  More than one year experience as a construction supervisor, power plant supervisor or shop foreman

215D. Terrain Analysis Technician 





    a.  Duties: Acquires, coordinates, interprets, and analyzes terrain data, to include the effects of weather on terrain related capabilities/limitations of enemy and friendly ground forces. Designs and develops terrain analysis support graphics which will best meet the needs of combat and combat support units. Supervises the preparation of complex terrain factor overlays and special purpose graphics to be used as decision aids by commanders. Coordinates graphic and textual analysis and development, and supervises the preparation for limited dissemination. Identifies requirements to support terrain analysis projects. Analyzes the effects of weather factors affecting terrain mobility/usability for ground forces operation. Briefs commanders at all levels on analysis results providing recommendations as appropriate. Develops automated and manual filing and documentation systems for appropriate Military Geographic Information (MGI). Develops procedures to efficiently store, retrieve, and process MGI expediently. Supervises the use and operation MICROFIX and other computer-aided equipment in support of terrain analysis requirements. Coordinates with Staff Weather Officer (SWO) all requirements for critical weather information. May be employed as a service school instructor. Performs other officer level duties essential to mission of assigned unit.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Four years experience in MOS 81T (81Q) 

        (3)  One year 81T (81Q) experience at division level 

        (4)  Two years experience supervising terrain analysis activities 

        (5)  Must have a Special Background Investigation (SBI) within the last five years 

        (6)  Eligible to access Sensitive Compartmented Information prior to admission to WOCS 

        (7)  Successful completion or construction credit for the Basic and Advanced Terrain Analysis Course

    b.  Preferred qualifications (Minimum plus):   Two years of college credit at an accredited institution More than one year experience at division level and more than two years experience supervising terrain analysis activities
250N. Network Technician 

    a.  Duties: Supervises tactical communications switching equipment and personnel at the node level. Supervises and manages electronic keying equipment and information at the node level. Plans, manages, and troubleshoots tactical switched networks. Manages electronic keys required to support signal networks. Develops policy recommendations and provides technical guidance for the planning, managing, and troubleshooting of Army, joint, and combined networks. Advises commanders and staffs on tactical telecommunications network requirements.  Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  School trained in MOS 31F, 31W, or 74C with ASI Z2. (MOSs 31C, 31L, 31P, 31S and 31U may also qualify if applicant has appropriate practical experience). In some instances practical experience acquired from civilian employment may be acceptable provided the experience can be documented by employee evaluations or performance appraisals and determined to be equivalent to military experience. Waivers of MOS are considered for applicants with significant practical experience beyond the minimum. 

Two years practical experience in electronic 

switching systems (MSE/TRITAC).

        (3)  A minimum of six semester hours of college level

English (not speech, public speaking, etc). Waivers will not be approved for this requirement. Successful completion of the CLEP general examination in English is the only acceptable alternative. 


        (4)  Attain 12th grade equivalency on the Reading Grade Level portion (vocabulary and comprehension) of the Test of Adult Basic Education-A (TABE-A or TABE-D) and include a copy of the results authenticated by the Test Control Officer of the Educational Services Office.










    b.  Preferred qualifications (Minimum plus): 

        (1)  Be a BNCOC graduate in feeder MOS 

        (2)  Practical experience in ECB (MSE) and EAC (TRITAC) networks. 

        (3)  30 semester hours (45 quarter hours) of college

251A. Data Processing Technician 

    a.  Duties:  Manages personnel, facility, and equipment at brigade level and above, in port authorities, and in support commands and selected staff agencies. Develops computer programs. Supervises and coordinates activities of military and civilian personnel who operate or program data processing systems. Advises commanders and staffs on the employment of automation systems and projects, data communications development, and the installation and maintenance of local area networks (LANs) and information systems security. Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Four years of documented practical experience in computer operations or programming School trained in MOS 74B, 74G or 74Z. In some instances practical experience acquired from civilian employment may be acceptable provided the experience can be documented by employee evaluations or performance appraisals and determined to be equivalent to military experience. Waivers of MOS are considered for applicants with significant practical experience beyond the minimum and a bachelor of science degree or higher in a computer-intensive discipline. Up to two years of practical experience may be waived if an applicant possesses a bachelor of science degree or higher in a computer intensive discipline. 

        (3)  A minimum of six semester hours of college level English (not speech, public speaking, etc). Waivers will not be approved for this requirement. Successful completion of the CLEP general examination in English is the only acceptable alternative. 

        (4)  Attain 12th grade equivalency on the Reading Grade Level portion (vocabulary and comprehension) of the Test of Adult Basic Education-A (TABE-A or TABE-D) and include a copy of the results authenticated by the Test Control Officer of the Educational Services Office.

    b.  Preferred qualifications (Minimum plus): 




        (1)  Be a BNCOC graduate in feeder MOS 

        (2)  One year experience in Battlefield Automation Systems (BAS) or tactical local area networks (LANs) 

(3) 30 semester hours (45 quarter hours) of college

311A. CID Special Agent 

    a.  Duties:  Duties: Investigates felony and other significant crime of Army interest as defined by regulation, military and federal law. Plans, organizes, conducts, and supervises overt and covert investigations. Examines and processes crime scenes. Collects, preserves, and evaluates physical evidence for scientific examination by crime laboratories and use in judicial proceedings. Obtains and executes arrest and search warrants. Conducts raids and task force operations. Interviews and interrogates victims, witnesses, suspects, and subjects and obtains written statements executed under oath. Develops, evaluates, and manages informants and other sources of criminal intelligence. Represents the Army’s interest in investigations conducted collaterally with the Department of Defense, Department of Justice, and other federal, state, and local investigative agencies. Maintains close working relationships with attorneys of the Staff Judge Advocate and the United States Attorneys Office, and testifies at Courts-Martial, Federal District Court, and other judiciary tribunals. Writes, reviews, and approves technical investigative reports. Conducts and supervises technical surveys of Army elements and activities which analyze and detect on-going crime, and recommends actions to prevent crime which could result in significant economic loss and reduced combat effectiveness. Conducts personnel security vulnerability assessments for designated senior Army officials. Provides personal security for designated DOD executives, visiting foreign officials, and other key officials. Performs hostage negotiations. Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Two years criminal investigative experience with USACIDC (serving in MOS 95D) 

        (3)  Demonstrated potential for successful performance under minimal supervision as a team chief, special agent-in-charge or operations officer 

        (4)  Baccalaureate degree from an accredited institution. Degree requirement may be waived to 60 semesters hours by CID command assuming applicant is otherwise qualified. 

        (5)  Have a top secret clearance based on a Single Scope Background Investigation (SSBI)

350B. All Source Intelligence Technician 

    a.  Duties:  Develops order of battle data through the use of information accumulated from maps and intelligence information derived from a variety of sources. Makes reliability assessments of information received through comparison with previously evaluated information on hand. Maintains close liaison with other order of battle elements and specialized intelligence activities to include counterintelligence, imagery interpretation, interrogation, and language interpretation units. Ensures compliance with computer interface and operating procedures, concepts, and principles as applied to ADP in the development and maintenance of the order of battle data base. Develops and maintains order of battle maps, overlays, and reports to provide complete and accurate intelligence information to users. Establishes and maintains files as a basis for information to support tactical decisions. Maintains current information concerning friendly and enemy forces to include identification, disposition, personalities, combat efficiency, and history. Develops and prepares enemy vulnerability studies and evaluates their significance for use in predicting probable enemy courses of action in terms of disposition, capabilities, and intentions. Supervises order of battle operations.  Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience as a working analyst in MOS 96B in at least two assignments 

        (3)  Have successfully completed course 243-96B10 

        (4)  Be a BNCOC graduate 

        (5)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (6)  Be eligible for access to Sensitive Compartmented Information (SCI)

c. Preferred qualifications (Minimum plus): 

 (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior All Source Intelligence Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university

350D. Imagery Intelligence Technician 

    a.  Duties:  Provides technical expertise and manages activities engaged in imagery interpretation activities. Acts as the chief of a platoon, section, detachment, or team performing imagery interpretation. Identifies changes of terrain, equipment locations, troop movements, or other information that contributes to intelligence. Identifies equipment by nomenclature and location to develop assessments of possible threat to U.S. forces. Develops summaries and prepares reports on imagery interpretation findings. Establishes and maintains files on imagery interpretation data, findings, records, and reports. Develops map overlays which reflect changed tactical information. Conducts intelligence briefings based on information obtained.  Minimum prerequisites: 

(1) Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience as an Imagery Analyst in MOS 96D in at least two assignments 

        (3)  Have successfully completed course 242-96D10, Imagery Analyst 

        (4)  Be a BNCOC graduate 

        (5)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (6)  Be eligible for access to Sensitive Compartmented Information (SCI)

b.  Preferred qualifications (Minimum plus): 

        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Imagery Intelligence Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university

350L. Attache Technician 

    B.  Duties:  Meets with foreign and U.S. visitors, guests, and government representatives ranging to the highest levels of government and civilian structure; must be capable of discussing matters of national level policy interest. Coordinates operations and operational support of the Defense Attache Office. Applies regulations, directives, and procedures necessary for managing HUMINT collection operations. Correlates information regarding operational travel, fiscal matters, personnel and materiel resources, collection strategies, and HUMINT requirements into a tactical collection management plan. Serves as a principal advisor to the Defense Attache in matters encompassing Defense Intelligence Agency, Department of State, Army, Navy, Air Force, Marine Corps, and policies and procedures of other agencies in the operations and operational support arenas. Advises other Defense Attache Office personnel and visitors regarding matters of security, protocol, military courtesies, and public affairs. Reads, interprets, and prepares intelligence information reports, technical reports, electrical communications, and other data. Authenticates budgets, purchase orders, obligation liquidation documents, requests for supplies, and any other correspondence necessary to ensure office support.   Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Hold MOS 71L with an ASI E4 

        (3)  Be a BNCOC graduate 

        (4)  Have at least two assignments and a minimum of four years operational experience in the Defense Attaché System (DAS) 

Applications must be submitted within two years of completion of the last DAS assignment 

        (5)  successfully complete course 3A-FB/243-F2, Attaché Staff Operations at the Defense Intelligence College, Washington, DC 

        (6)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

Be eligible for access to Sensitive Compartmented Information (SCI) 

        (7)  Provide a written recommendation from a senior Attache Technician who has direct knowledge of the applicant's technical ability

B. Preferred qualifications (Minimum plus): 

(1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Possess an Associate Degree from an accredited college or university

351B. Counterintelligence Technician 

    A.  Duties:  Conducts investigations/operations by applying sound judgment and analytical reasoning methods to detect and prevent acts of espionage, sabotage, and terrorism directed against Army activities. Supervises investigative/operational and administrative personnel. Manages investigative/operational elements of varying size commensurate with skill and experience level. Prepares, reviews, and approves investigative/operational reports of investigations and inspections. Performs terrorism counteraction analysis and threat analysis. Investigates national security crimes of Army interest as defined by regulation, the UCMJ, or applicable U.S. Code. Conducts and supervises both overt and covert investigations. Supervises the technical performance of subordinate military and civilian personnel in related job skills. Develops, evaluates, and manages sources and informants of military intelligence. Develops and approves investigative plans. Obtains and executes arrest and search warrants in coordination with the Criminal Investigations Division or the FBI. Interviews and interrogates witnesses, suspects, and subjects, and obtains written statements executed under oath. Represents the Army’s interests in investigations conducted collaterally with the DOD, Department of Justice, and other federal, state or local investigative agencies.   Minimum prerequisites: 

        (1)   Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience as a Counterintelligence Agent IN MOS 97B in at least two assignments 

        (3)  Have successfully completed course 244-97B20 CI Agent 

Be a BNCOC graduate 

        (4)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (5)  Be eligible for access to Sensitive Compartmented Information (SCI)

    b.  Preferred qualifications (Minimum plus): 

        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Counterintelligence Technician who has direct knowledge of the applicant's technical ability Possess an Associate Degree from an accredited college or university

NOTE: If the applicant is a polygraph institute graduate (ASI 8), 18 months of operational experience as a polygrapher is required. 

351E. Human Intelligence Collection Technician 

    a.  Duties: Interrogates, translates, and interprets as defined by regulation, the UCMJ, and other applicable regulations and agreements. Conducts and supervises both tactical and strategic interrogation related duties. Supervises the technical performance of subordinate military and civilian personnel in related job skills. Develops and approves interrogation, documents translations, plans, and missions. Advises the support element on the best employment of interrogation assets. Coordinates closely with other intelligence and non-intelligence agencies in the performance of interrogation and debriefing duties. Writes, reviews, and approves interrogation reports which include document translations and limited technical intelligence reports. Performs language support in the form of translations or interpreter duties when required.  Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience as an Interrogator in MOS 97E in at least two assignments 

        (3)  Have successfully completed course 241-97E10, Interrogator 

        (4)  Be a BNCOC graduate 

        (5)  Be qualified as a linguist with DLPT rating of RS/S2/L2 in one foreign language as verified by a current DA Form 330 (Language Proficiency Questionnaire). Test must have been taken within the past year and a copy of the DA Form 330 must accompany the application. 

        (6)  DLAB score of 89 or higher 

        (7)  Final secret clearance based on a National Agency Check (NAC)

    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Human Intelligence Collection Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university 

        (5)  Obtain an R3/S3/L3 in a foreign language

352C. Traffic Analysis Technician 

    a.  Duties: Manages personnel and equipment to collect, process, locate, identify, and analyze SIGINT/EW intercept. Performs reporting in accordance with SIGINT/EW directives to produce combat information and intelligence. Establishes priorities of intercept missions for acquisition of desired traffic. Prioritizes intercept missions for acquisition of desired traffic. Coordinates SIGINT/EW analytical projects. Advises and assists commanders and staff officer in formulation plans for SIGINT/EW activities.  Minimum prerequisites: 

        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience as an Interrogator in MOS 98C in at least two assignments 

Have successfully completed course X3ABR20230A, EW/SIGINT Analyst 98C 

        (3)  Be a BNCOC graduate 

        (4)  Have a current special background investigation (SBI) or Single Scope Background 

        (5)  Be eligible for access to sensitive compartmented information (SCI)

    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Traffic Analysis Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university

352D. Emitter Location/Identification Technician 

    a.  Duties: Manages personnel and technical equipment assets engaged in establishment and employment of ELI activities operating or being prepared for operation in a communications/electronics intelligence environment. Performs site surveys incidental to ELI equipment deployment. Supervises installation, calibration, adjustment, and testing of ELI equipment. Analyzes and evaluates the effectiveness of ELI techniques. Supervises the operation of communications and cryptologic equipment in support of ELI operations.  Minimum prerequisites:  

        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in MOS 98D in at least two assignments 

        (3)  Have successfully completed course 231-98D, EW/SIGINT Emitter Identifier Locator 

        (4)  Be a BNCOC graduate 

       (5)  Have a current special background investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (6)Be eligible for access to Sensitive Compartmented Information (SCI)












    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Emitter Location/Identification Technician who has direct knowledge of the applicant's technical ability 

        (3)  Possess an Associate Degree from an accredited college or university

352G. Voice Intercept Technician 

    a.  Duties: Conducts, manages, and gives operational direction for use of IEW personnel and equipment. Performs site selection of OPSEC quality control for deployed EW assets. Ensures voice intercept operators follow established procedures and techniques. Supervises intercept, transcription, and translation of designated foreign communications. Advises commanders and staff officers on the employment, deployment, and utilization of voice intercept personnel. Defines and advises the commanders on language problem areas.  Minimum prerequisites: 






        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in MOS 98G in at least two assignments 

        (3)  Have successfully completed course X3AZK085ZZ, EW/SIGINT Voice Intercept, 98G 

        (4)  Be a BNCOC graduate 

        (5)  Be qualified in at least one foreign language with a DPLT of R2/L2 verified on the DA Form 330. Test must have been taken within the past year and a copy of the DA Form 330 must accompany the application. 

        (6)  DLAB score of 89 or higher 

       (7)  Have a current special background investigation (SBI) or Single Scope Background Investigation (SSBI) 

Be eligible for access to Sensitive Compartmented Information (SCI)














    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Voice Intercept Technician who has direct knowledge of the applicant's technical ability 

        (4)  Obtain a R3/L3 in a foreign language 

Possess an Associate Degree from an accredited college or university

352H. Morse Intercept Technician 

  a.  Duties:  Manages the personnel and technical assets of INSCOM intercept/EW activities. Coordinates, plans, and supervises personnel engaged in intercept activity. Knows analytical techniques and has training and experience in COMINT and EW. Conducts training of and employment of Morse intercept equipment and personnel. Establishes work schedules and evaluates training and performance of personnel. Conducts a continual training program to ensure Morse personnel are adept at their MOS. Advises the commander and staff officers on employment and deployment of Morse intercept operations. Conducts studies, analysis, and evaluation of collection evaluation statistics and is prepared to present results to commander. Must know antenna theory and wave propagation.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in MOS 98H in at least two assignments 

        (3)  Have successfully completed course 231-98H 

        (4)  Be a BNCOC graduate 

        (5)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

Be eligible for access to Sensitive Compartmented Information (SCI)














    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

Have a minimum of 3 NCOERs with one in a leadership position 

        (2)  Provide a written recommendation from a senior Morse Intercept Technician who has direct knowledge of the applicant's technical ability 

        (3)  Possess an Associate Degree from an accredited college or university

352J. Emanations Analysis Technician 

    a.  Duties:  Manages personnel and technical equipment assets engaged in intercept and analysis of non communications electromagnetic emissions. Plans, organizes, and supervises establishment and operation of facilities and units engaged in electronic intelligence activities. Selects sites for tactical non communications intercept/analysis equipment. Ensures ELINT operators and analysts follow established procedures, techniques, and analytical procedures in the intercept/processing equipment, operators, and analysts. Conducts training programs for non communications intercept operators and analysts. May be required to perform ELINT duties at a strategic site or activity. 

Minimum prerequisites: 











        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in MOS 98J in at least two assignments 

        (2)  Have successfully completed course 233-98J 

        (3)  Be a BNCOC graduate 

        (4)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (5)  Be eligible for access to Sensitive Compartmented Information (SCI)












    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Emanations Analysis Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university

352K. Non-Morse Intercept Technician 

    a.  Duties: Manages personnel and equipment assets in establishment and employment of non-Morse intercept activities. Plans, coordinates, and supervises activities of personnel engaged in these operations, establishes work schedules and priorities, and evaluates performance of subordinates. Coordinates collection activities with applicable traffic analysis and cryptanalysis personnel. Plans and coordinates procedures for the performance of maintenance, calibration, adjustment, and test of non-Morse intercept personnel and equipment. Establishes, directs, and evaluates qualification training programs for non-Morse operations.   Minimum prerequisites: 









        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in MOS 98K in at least two assignments 

Have successfully completed course A-231-0045-0044, Cryptologic Technician 

        (3)  Be a BNCOC graduate 

        (4)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (5)  Be eligible for access to Sensitive Compartmented Information (SCI)












    b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

        (2)  Have a minimum of 3 NCOERs with one in a leadership position 

        (3)  Provide a written recommendation from a senior Non-Morse Intercept Technician who has direct knowledge of the applicant's technical ability 

        (4)  Possess an Associate Degree from an accredited college or university

353A. Intelligence /Electronic Warfare Equipment Technician 

    a.  Duties: Manages EW/I equipment maintenance activities at organizational, direct support, and general support levels. Manages the EW/I maintenance training program the prescribed load list, repair parts stockpile levels, and the essential repair parts stockage list (ERPSL). Manages and supervises maintenance and supply personnel. Manages the Equipment Improvement Report (EIR) Program and Quality Assurance (QA) Program. Monitors the modification work order program and ensures the wok is completed. Monitors maintenance requests and the maintenance request register. Monitors supply/parts requisitions and the document register. Monitors historical records as required. Assists in the preparation of/or prepares the material readiness report. Acts as the contracting officer representative (COR) or assistant contracting officer representative (ACOR). May be assigned as a platoon leader, maintenance facility officer-in-charge (OIC) or detachment OIC/commander for general support maintenance detachment activities.  Minimum prerequisites: 






        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in any CMF 33 MOS in at least two assignments 

        (3)  Have successfully completed course 102-33S10 EW/Intercept Systems Repair 

        (4)  Be a BNCOC graduate 

        (5)  Have a current Special Background Investigation (SBI) or Single Scope Background Investigation (SSBI) 

        (6)  Be eligible for access to Sensitive Compartmented Information (SCI)












     b.  Preferred qualifications (Minimum plus): 




        (1)  Be at least a SGT(P)/E5(P) or above 

Have a minimum of 3 NCOERs with one in a leadership position 

        (2)  Provide a written recommendation from a senior Intelligence and EW Equipment Technician who has direct knowledge of the applicant's technical ability 

        (3)  Possess an Associate Degree from an accredited college or university

420A. Military Personnel Technician 

    a.  Duties: Manages functions which support the Army’s personnel management system. Performs as Chief, Records Branch, Personnel Actions Branch, or performs similar duties in a Military Personnel Office or Personnel Services Detachment. Monitors input to the SIDPERS, OMF, EMF, and other automated/manual data systems used in personnel management by use of established forms and coding procedures. Makes decisions based on a variety of information sources, personnel, and command requirements. Initiates and prepares correspondence or messages to other organizations, both military and civilian, and individuals in response to requests for information, policy or guidance. Oversees word processing activities supporting the personnel activity. Interprets regulations for individuals, subordinates, and commanders. Counsels individuals on personal and family member affairs, financial matters, and career considerations. Supervises large numbers of military and civilian personnel engaged in specialized personnel and administrative related duties. Manages the integration of automated personnel systems into the military personnel work center. Oversees issuance of all types of orders. Oversees the overall dispensing of customer services to include management of the personnel services center appointment systems, management of the soldier suspense program, and management of the identification card system to include update of the DEERS/RAPIDS data base.  Minimum prerequisites: 










        (1)  Be a SGT (E5) or above 

        (2)  Have a minimum of four years operational experience in CMF 75 series MOS 

        (3)  Be a CMF 75 BNCOC graduate 

        (4)  Have 6 semester hours of college level English 

Have 18 months experience supervising CMF 75 series soldiers documented on NCOER












    b.  Preferred qualifications (Minimum plus): 




        (1)  Have experience working in both a battalion PAC and a PSD 

        (2)  Have a minimum of 30 semester hours of college with at least 6 hours training in microcomputer usage and/or core office applications (word processing, spreadsheet, database) 

Latest three NCOERs 

        (3)  Have a written recommendation from a senior Military Personnel Technician or Field Grade AG officer

420C. Bandmaster 

    a.  Duties:  Commands an Army Band, responsible for unit level administration, supply and technical/tactical training. Conducts or leads instrumental musical groups, including concern bands, marching bands, orchestras, and dance bands to support military or official civilian functions. Selects music to accommodate talents and abilities of musical groups and appropriate for performance to be given. Positions members within the group to obtain balance among instrumental sections. Directs groups at rehearsals and performances to achieve desired effects, such as tonal and harmonic balance, dynamics, rhythms, tempos, and shadings, utilizing conducting technique, music theory, knowledge or harmony, range, characteristics of instruments, and talents of individual performers. Transcribes musical compositions and melodic lines to adapt them or create a particular style for a group. Schedules tours and performances and arranges for transportation and lodging. Participates in domestic and overseas civilian and military community relations functions as a band leader representing the U.S. Army or the U.S. at the highest national and international levels. Conducts performances for broadcast through national or international television or radio facilities.  Minimum prerequisites: 








        (1)  Be a SGT (E5) promotable or above 

        (2)  Have five years musical performance experience in any CMF 97 MOS 

        (3)  Have one year small group supervisory experience 

Be a BNCOC graduate 

        (4)  Have a written recommendation from an Army Band Commander or Staff Bands Officer 

        (5)  Submit a VHS videotape of yourself conducting a band 

Applicant must attain a minimum combined score of 12.0 on the Test of Adult Basic Education (TABE)

    b.  Preferred qualifications (Minimum plus): 




        (1)  Have 60 college credit hours towards a Bachelor of Music degree 

        (2)  Have two years small group experience 

        (3)  Have three years experience in band administrative activities, i.e., unit administration, operations or supply

880A. Marine Deck Officer 

    a.  Duties:  Commands Army Class A1 vessels operating on lakes, bays, sounds, and coastal waters. Responsible for proper operation of vessel including discipline of crew and seaworthiness of vessel. Navigates vessel using nautical charts, area plotting sheets, compass, sextant, terrestrial bearings, and electronic navigational aids. Directs course of vessel to avoid surface and underwater hazards, to include areas where ice is seen or reported. Directs operation of ship-to-shore radio and visual communication systems. Directs fueling, ballasting, trimming operations, and cargo stowage.  Minimum prerequisites: 




        (1)  Be a SGT (E5) or above 

        (2)  Hold MOS 88K or 88Z 

        (3)  Have at least three years of documented Marine experience in the Deck Department within the past five years. More years of documented Marine experience may be considered by the proponent in lieu of the five-year regency requirement. 

Score at the 12th grade level, or above, on the mathematics portion of the Test of Adult Basic Education (TABE). 

        (3)  Must be certified in CMF 88 to grade per AR 56-9 

Applicants must have a physical profile of not less than 222221, distance visual acuity correctable to at least 20/20 in one eye and 20/40 in the other eye, and have normal color vision based on no more than four errors in reading the pseudoisochromatic plates test.














    b.  Preferred qualifications (Minimum plus): 




        (1)  Have one year of the prerequisite experience on board a Class A Army Vessel or equivalent class ship 

        (2)  Be a BNCOC graduate 

        (3)  Have a written recommendation from a senior warrant officer in either MOS 880A or 881A

881A. Marine Engineering Officer 

    a. Duties:  Supervises and performs installation and repair of marine power plants, propulsion systems, heating and ventilation systems, and other mechanical plumbing and electrical equipment in ships and marine facilities. Inspects ships, machinery to determine compliance with maintenance standards and/or to determine extent and nature of repairs required. Maintains maintenance logbooks and prepares maintenance reports and work orders. Implements the Army Maintenance Management System (TAMMS) as it applies to Marine material. Manages on board vessels repair parts supply.  Minimum prerequisites: 






        (1)  Be a SGT (E5) or above 

        (2)  Hold MOS 88L or 52E with ASI S2 

        (3)  Have at least three years of Marine experience in the Engineer Department within the past five years. More years of documented may be considered by the proponent in lieu of the five-year regency requirement. 

        (4)  Score at the 12th grade level, or above, on the mathematics portion of the Test of Adult Basic Education (TABE). 

        (5)  Must be certified in CMF 88 to grade per AR 56-9 

        (6)  Applicants must have a physical profile of not less than 222221, distance visual acuity correctable to at least 20/20 in one eye and 20/40 in the other eye, and have normal color vision based on no more than four errors in reading the pseudoisochromatic plates test.










    b.  Preferred qualifications (Minimum plus):


 

        (1)  Have one year of the prerequisite experience on board a Class A Army Vessel or equivalent class ship 

        (2)  Be a BNCOC graduate 

        (3)  Have a written recommendation from a senior warrant officer in either MOS 880A or 881A

882A. Mobility Officer 

    a.  Duties: Directs and coordinates the implementation of the following systems: (Global Transportation Network (GTN), Department of the Army Movement Management System Redesign (DAMMS-R), Transportation Coordinator - Automated Command and Control Information System (TC-ACCIS) and TC-ACCIS Air-Load Module (ALM), Transportation Coordinator - Automated Information Management System (TC-AIMS II), Automated Air Load Planning System (AALPS), Air Movement Flow Table (AMFT), Computer Aided Loading and Manifesting System (CALM), Movement Tracking System (MTS), Computerized Movement Planning and Status System (COMPASS), LOGMAR/BARCODE scanners, Combat Service Support Control System (CSSCS), Global Command and Control System - Army (GCCS-A), DAMMS-R (Block III), DAMM-R (Concentrator), World-wide Port System (WPS), Frequency tag system, Mobile Subscriber Equipment (MSE), and Tactical Terminal Adapters (TTA). Plans, assesses, supervises and reports convoy and cargo handling operations at company, battalion, brigade and division levels. Remains familiar with: constructing road movement/MSR overlays; preparing road movement graphs and tables; preparing traffic circulation/routing plans; use of TB 55-46-1/2; ITO functions, movement of personnel, portcall and movement of unit equipment; basic seaport operations; marshaling equipment; inspection standards for sealift; theater opening procedures; US and theater of operation customs procedures; cargo movement documentation; setting up and working out of field locations; scheduling movements within a theater of operation; coordinating transportation plans; facilitating international movement by rail, highway, air and water to, within, and from the theater assigned; terminal operating procedures; preparing, supervising, and coordinating cargo handling and ensuring its compliance with US Army, contracted and host-nation regulatory requirements; and planning intra and inter theater movement by any mode of transportation.  Minimum prerequisites: 



        (1)  Be a SGT (E5) or above 

        (2)  Hold MOS 88N 

        (3)  Four years of documented practical experience in movement control operations, with one year in a supervisory capacity 

        (4)  Attain twelfth grade equivalency on the Test of Adult Basic Education – A (TABE-A, Form 5/6) and include a copy of the results authenticated by the Test Control Officer or Educational Services Officer. The TABE-A is not waiverable 






    b.  Preferred qualifications (Minimum plus): 




        (1)  One year experience in transportation automation systems 

        (2)  Be a BNCOC graduate 

        (3)  Minimum of six semester hours of college-level computer science from a regionally accredited academic institution. Courses must be freshman level or higher and progressive (non-repetitive) 

        (4)  Successful completion of the CLEP general examination in English or completion of six semesters of college-level English 

910A. Ammunition Technician 

    a.  Duties:  Directs and coordinates the implementation of the following activities: Receipt, storage, issue, surveillance test, maintenance, modification, destruction, demilitarization of conventional ammunition, missile explosive components, and nonnuclear items. Investigates and reports conventional ammunition accidents, failures, or malfunctions. Serves as a platoon or section leader. Supervises and manages Standard Army Ammunition Systems (SAAS) at unit level and its associated ADP equipment. Prepares and/or reviews ammunition storage waivers. Prepares, reviews, and/or implements fire fighting procedures for conventional and special ammunition. Plans, reviews, and/or implements emergency destruction of munitions, missiles, and special weapons. Plans, reviews, and/or implements policies and procedures for surveillance of chemical, biological, and nuclear material wastes.  Minimum prerequisites: 







     (1)  Be a SGT (E5) with six years ammunition field experience in MOS 55B, 55D or 55Z 

        (2)  BNCOC graduate from a feeder MOS and meet Personnel Reliability Program requirements of AR 50-6 

        (3)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting ammunition unit can be substituted













    b.  Preferred qualifications (Minimum plus):       



        (1)  SSG with 7-9 years experience in feeder MOS with three being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English

912A. Land Combat Missile Systems Technician 

     a.  Duties:  Employs digital switching theory, logic, computer fundamentals, and infrared fundamentals applicable to the MLRS, TOW, TOW2, BRADLEY Fighting Vehicle Subsystem (BFVS), DRAGON, and associated man-portable common thermal night sights. Applies theory and fundamentals of solid-state devices and optics employed in guidance and sighting systems. Directs test procedures, diagnostic system analysis, and troubleshooting techniques. Directs organizational maintenance responsibilities and unit state reporting requirements for tactical units. Interprets technical data and instructs subordinates in technical aspects of support missile systems. Manages the automated Maintenance Reporting and Management System (MRMS), technical supply, and shop supply procedures. Manages supply, equipment, facilities, and personnel in the maintenance of supported land combat missile systems, associated equipment, and training devices. Advises commanders on technical aspects of land combat missile system maintenance, support, testing and supply. May be assigned as the section chief of the land combat missile support section of a forward support company. May be assigned as a platoon leader for the land combat platoon section.  Minimum prerequisites: 







        (1)  Be a SGT (E5) or above 

        (2)  Six years electronics maintenance shop experience in MOS 27E, 27M, 27T, 27Z, 35B or 35M 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted














    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years electronics maintenance DS/GS shop experience in a feeder MOS with three being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English

913A. Armament Repair Technician 

    a.  Duties:  Manages activities and personnel engaged in forward and intermediate direct support maintenance (IDS) maintenance level repair of small arms and forward field artillery weapons. Directs procedures for the identification and troubleshooting of malfunctions in electrical, hydraulic, fire control, and instrument items. Establishes evacuation and replacement procedures of such items that are unserviceable and beyond the repair capabilities of forward support and IDS companies. Manages quality assurance and production control programs to ensure established work standards are met and repairs are made on a timely basis. Administers the Army Maintenance Management System (TAMMS) and the Maintenance Reporting and Management System (MRMS). Administers regulations and procedures pertaining to physical security, accountability, and shipment of weapons. Directs contact teams in support of field units and activities. Establishes and directs a shop safety program. Establishes a technical library and examines, interprets, and disseminates technical material, including orders and bulletins. 

Minimum prerequisites: 












        (1)  Be a SGT (E5) or above with six years field experience in MOS 45B, 45D, 45E, 45G, 45K, 45N or 45T 

        (2)  BNCOC graduate from a feeder MOS 

        (3)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













Preferred qualifications (Minimum plus): 






        (1)  SSG with 7-9 years armament repair shop experience in a feeder MOS with three being supervisory 

        (2)  Have 30 college credit hours or vocational training in electronics or computers

914A. Allied Trades Technician 

    a.  Duties:  Directs the setup, operation, and maintenance of machine tools and welding equipment used to fabricate or repair parts, mechanisms, tools, and machinery. Manages automotive body repair, painting, glass, radiator, canvas, and woodworking shop operations. Supervises and conducts recovery operations and maintenance of tracked and wheeled recovery equipment. Employs principles of mechanics, metals identification procedures, shop mathematics, and shop layout. Establishes and directs the upkeep of shop stock, repair parts, and maintenance-related items required per applicable regulations. Manages quality assurance and production control programs to ensure established work standards are met and repairs are made on a timely basis. Establishes training programs to ensure subordinates are qualified in current maintenance techniques and equipment operation. Coordinates shop activities with other repair shops to ensure equipment is quickly repaired and returned to user. Employed in direct support (DS), general support (GS) companies and performs additional officer duties as required by unit mission. Establishes and conducts a shop safety program.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Six years field experience in MOS 44B or 44E 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Active military applicants from other services must have received their technical welding or machinist training at the U.S. Army Ordnance Center and School joint Metalworking Training Department 

        (5)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years allied trades, welding or machine shop experience in a feeder MOS three being supervisory 

        (2)  Have 30 college credit hours or vocational training in welding or machine technology

915A. Unit Maintenance Technician (Light) 

    a.  Duties:  Plans, organizes, and executes unit level maintenance of wheeled vehicles, light track vehicles (less Bradley), self-propelled artillery systems, and fire control, armament, ground support, and power-driven chemical equipment. Diagnoses, tests, and analyzes malfunctions of unit equipment. Directs the establishment and operation of unit prescribed load lists for organizational repair and maintenance-related items. Establishes and enforces shop fire and safety programs. Manages unit calibration requirements and unit level oil analysis program. Prepares unit level readiness reports. Writes and updates internal SOPs for maintenance areas. Directs emergency recovery and repair for all unit equipment. Manages the Army Maintenance Management System (TAMMS) at unit level. Manages scheduling of periodic maintenance and services. Manages dispatch of passenger, cargo, and combat vehicles. Manages requisitioning and exchange of repair vehicles and disposal of POL products. Establishes internal procedures to receive, issue, and store tools, parts, publications, and POL products.  Minimum prerequisites: 




        (1)  Be a SGT (E5) or above 

        (2)  Six years field experience in MOS 63B, 63D, 63E, 63H, 63S, 63T, 63Y or 63Z. 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Possess a minimum of one year of unit level maintenance (organization maintenance) supervisory experience and have that experience documented on an NCOER 

        (6)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years unit level maintenance (organizational) or DS/GS maintenance shop experience with a minimum of three years supervisory experience at the unit level (organizational) motor pool as a company/troop/battery motor sergeant or maintenance team chief 

        (2)  Have 30 college credit hours with an accredited institution or one year of automotive maintenance vocational training, or possess current Automotive Service Excellence (ASE) certifications

916A-ASI 6D. High-to-Medium Altitude Air Defense (HIMAD) Direct Support General Support Maintenance Technician (PATRIOT) 

    a.  Duties: Employs digital switching theory, logic, computer fundamentals, and theory and fundamentals applicable to the HIMAD missile systems. Directs test procedures, diagnostic system analysis and troubleshooting techniques. Directs direct support/general support maintenance responsibilities and unit status reporting for missile support units. Instructs subordinates in operating procedures, maintenance techniques used in care of special tools and supporting equipment as well as the Army Maintenance Management Systems (TAMMS). Advises the commander on the technical aspects of the HIMAD missile system maintenance, support, testing, and supply. Manages the automated Maintenance Reporting and Management System (MRMS), technical supply and shop supply. Manages supply, equipment, facilities, and personnel in the performance of maintenance of HIMAD missile systems, associated equipment and training devices. Supervises maintenance and repair of organic tools, test sets and associated training equipment.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Six years experience in MOS 27X 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years PATRIOT field experience in the feeder MOS with three years being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English

917A. Maneuver Forces Air Defense Systems Technician 

    a.  Duties: Employs digital switching theory, logic, computer, and theory and fundamentals of solid-state devices employed in the MFAD systems. Directs test procedures, diagnostic system analysis, and troubleshooting techniques. Directs maintenance responsibilities and unit status reporting for missile support units. Interprets technical data and instructs in technical aspects of support missile systems. Manages the automated Maintenance and Management Reporting System (MRMS), technical supply and shop. Manages supply, equipment, facilities, and personnel in the maintenance of the MFAD systems, associated equipment, and training devices. Advises commanders on technical aspects of the MFAD system maintenance, support, testing and supply. Supervises maintenance and repair of organic tools, test sets, and associated training equipment. Supervises the activities of personnel engaged in isolating technical malfunctions and repair of supported missile systems.  Minimum prerequisites: 



        (1)  Be a SGT (E5) or above 

        (2)  Six years experience in MOS 27E, 27M, 27T, 27Z, 35B or 35M 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years electronics maintenance experience in a feeder MOS with three years being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English

918A. Test, Measurement, Diagnostic Equipment (TMDE) Maintenance Support Technician 

    a.  Duties: Commands a TMDE Maintenance Support Detachment/Team and is responsible for morale, welfare, training, UCMJ, and discipline of assigned personnel. Manages activities and personnel engaged in calibration and repair of Test, measurement and Diagnostic Equipment (TMDE) and calibration standards and accessories. Interprets and analyses measurement data and specifications and supervises calibration and repair of equipment, instruments, or gauges to conform to specified standards. Develops procedures for testing and diagnosing malfunctions or implements established guidance to adjust or repair Army materiel requiring calibration and repair maintenance. Interprets technical data and schematics on all secondary transfer and secondary reference standards, and trains subordinates in the use and operation of this materiel. Instructs personnel metrology skills. Certifies accuracy of instrumentation and ensures that accuracy is traceable to higher level standards. Performs error analysis on measurement systems. Determines calibration and repair requirements and establishes work priorities. Assigns work to subordinates and assures proper repair and/or calibration through quality control inspections of in-process work and by final inspections and test of completed work. Manages, utilizes, and trains assigned support personnel on the Tactical Army Combat Service Support Computer System (TACCS) in support of the Calibration Management Information System (CALMIS) which includes production control operations. Develops software applications for TACCS and ensures the system’s security. Participates with division and higher level staffs in developing contingency/deployment plans, field exercises, maintenance management schemes, and other staff actions that relate to TMDE support.  Minimum prerequisites: 





        (1)  Be a SGT (E5) or above 

        (2)  Six years experience in MOS 35H 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 






        (1)  SSG with 7-9 years electronics maintenance DS/GS shop experience in a feeder MOS with three years being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English

918B. Electronic Systems Maintenance Technician 

Duties:  Manages personnel, equipment, and facility assets for the installation, operation, repair, maintenance, and modification of radio, radar, computer, electronic data processing, controlled cryptographic items, television, navigation, avionics, and related communications equipment and associated tools, test sets, and accessory equipment. Receives and inspects incoming equipment to determine requirements, assigns work to subordinates, and assures proper repair through quality control inspections of in-process work and the final inspections and test of completed work. Ensures that maintenance programs include regular preventive maintenance. Plans, coordinates, and supervises maintenance activities and programs; develops repair and operating procedures; and interprets technical publications and data for use in repair and maintenance functions.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Six years experience in MOS 35B, 35C, 35D(93D), 35E, 35F, 35H, 35J, 35L, 35N, 35Q(68Q), 35R(68R), 35W, 35Y, 39B, 68P, 31P, or 31S (with 29V or 29Y maintenance background respectively) 

        (3)  BNCOC graduate from a feeder MOS 

        (4)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted 

        (5)  Applicants substituting civilian technical training and experience as construction equipment or power generation mechanics must provide documentation that supports their level of technical training and experience as mechanics comparable to that of a feeder MOS, BNCOC graduate










    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years electronics maintenance DS/GS shop experience in a feeder MOS with three years being supervisory 

        (2)  Have 30 college credit hours with a minimum of six credit hours of college level English 

        (3)  Obtain a Commercial Electronic Certificate such as Federal Communication Commission (FCC), National Institute for Certification in Engineering Technology (NICET), or International Society of Certified Electronic Technicians (ISCET)

919A. Engineer Equipment Repair Technician 

    a.  Duties: Manages, supervises, and coordinates the organization, direct and general support maintenance activities for engineer equipment. Oversees the repair of power generating, earthmoving, earth shaping, earth compacting, earth lifting, earth loading, quarrying, rock crushing, road surfacing, water purification, water distribution, refrigeration, air conditioning, water gap crossing, POL transferring and engineering electronic equipment.  Minimum prerequisites: 








        (1)  Be a SGT (E5) or above 

        (2)  Six years experience in MOS 52D, 52X, 62B or 63B 

        (3)  BNCOC graduate from a feeder MOS 

        (3)  Enclose a written recommendation from a CW3-CW5 from within the applicant's organization who holds the WO MOS the applicant is applying for. In organizations where no WO in the correct MOS is available, a letter of recommendation from a senior WO in the correct MOS from a supporting maintenance unit can be substituted













    b.  Preferred qualifications (Minimum plus): 




        (1)  SSG with 7-9 years of unit (organizational) or DS/GS maintenance shop experience in a feeder MOS with three years being supervisory 

        (2)  Have 30 college credit hours or one year of automotive, electronics or power generation related, maintenance vocational technical training, or possess current Automotive Service Excellence (ASE) certifications

920A. Property Accounting Technician 

    a.  Duties: Supervises the technical aspects of unit property book records per AR 710-2. Performs in both manual and automated property book accounting environments with the related functions associated with accurate property accountability. Monitors and performs evaluations of subordinates supply operations per Command Supply Discipline Program (CSDP) and AR 710-2. Performs financial inventory accounting as applied to the Army’s budgeting system. Performs property accounting duties at the unit and organization levels or on division property book teams. Complies with appropriate regulations, forms and procedures pertaining to property books, hand receipts and other property accounting documents.  Minimum prerequisites: 






        (1)  Be a SGT(P) or above 

        (2)  Minimum of six years most recent experience in MOS 92Y 

        (3)  BNCOC or ANCOC graduate in MOS 92Y 

        (4)  Have documented a minimum of two years experience of serving as a Property Book NCO or Property Book Officer (applicants not meeting this prerequisite must have other documentation indicating their knowledge and skills of property book accounting and management experience) 

        (5)  Have documented a minimum of one year successfully serving in a supervisory and/or leadership position 

Provide a hard (paper) copy of three NCOERs which reflect recent outstanding and exceptional duty performance ratings in MOS 92Y. 

        (6)  Copy of three NCOERs must be provided even if already on service member's fiche. 

        (7)  Have completed a minimum of six credit hours of college level English. (Successful completion of the English College Level Examination Program (CLEP) is the only acceptable substitute). Speech is not considered an English substitute. No waivers for the above prerequisites will be favorably considered. 

    b.  Preferred qualifications (Minimum plus):              

        (1)  SGT E5(P) or above with a minimum of 700 promotion points 

        (2)  Where applicable, it is strongly encouraged that each applicant (especially those with less than 7 years service) enclose a letter of recommendation from a senior Property Accounting Technician

920B. Supply Systems Technician

    a.  Duties:  Instructs, manages, and supervises personnel within a Technical Supply or Supply Support Activity (SSA) concerning supply systems policy and functional procedures. Responsible for managing the receipt, storage, and issuance of supplies and equipment at the technical supply or DSU level in accordance with established policies and regulations. Plans stockage level requirements for stockage and control based on accumulation of demand data. Controls management of operational float stocks to ensure compliance with Army policy. Inspects supported units to ensure stockage levels do not exceed prescribed levels. Provides technical guidance to personnel of supported units/activities in order to assist, establish, and maintain adequate stockage levels for mission accomplishment. Conducts periodic inventories of stockage supply items, initiates action for disposition of excesses, and makes recommendations for changes to the authorized list (ASL). Develops standard operating procedures and performs administrative duties related to the supply activity.  Minimum prerequisites: 







        (1)  Be a SGT(P) or above 

        (2)  Minimum of six years most recent experience in MOS 92A 

        (3)  BNCOC graduate in MOS 92A 

        (4)  Have documented a minimum of two years experience in Material and Stock Control Accounting, plus one year of Warehouse Storage Operations 

        (5)  It is essential that each applicant have documented the formal stock record accounting experience in at least two of the following areas: Stock Control NCO, Material Accounting NCO, Class IX Commodity Manager, Item Manager or Functional Analyst. This entails working with stock record accounts at the COSCOM or Division Material Management Centers (MMC) or non-divisional DSU/SSA 

        (6)  Have certified and documented training in at least one of the Army’s several automated supply systems such as DS4, SAILS, or SARRS-O 

        (7)  Have documented a minimum of one year successfully serving in a supervisory and/or leadership position 

Provide a hard (paper) copy of three NCOERs which reflect recent outstanding and exceptional duty performance ratings in MOS 92Y. 

        (8)  Copy of three NCOERs must be provided even if already on service member's fiche. 

        (9)  Have completed a minimum of six credit hours of college level English. (Successful completion of the English College Level Examination Program (CLEP) is the only acceptable substitute). Speech is not considered an English substitute. No waivers for the above prerequisites will be favorably considered. 


    b.  Preferred qualifications (Minimum plus): 




        (1)  SGT E5(P) or above with a minimum of 700 promotion points 

        (2)  Where applicable, it is strongly encouraged that each applicant (especially those with less than 7 years service) enclose a letter of recommendation from a senior Supply Systems Technician 

921A. Airdrop Systems Technician 

    a.  Duties: Provides technical guidance to commanders and staff of activities with the mission of conducting/receiving airborne and/or airdrop operations. Supervises inspection of parachutes and parachute components to detect flaws in materials and workmanship. Supervises packing of parachutes. Ensures that unserviceable, non repairable, and overage parachutes are retired from inventory. Supervises airdrop rigging activities and airdrop equipment maintenance activities. Maintains compliance standards and criteria for life support systems and other airdrop equipment. 

Minimum prerequisites: 

        (1)  Be a SSG or above 

        (2)  Minimum of eight years most recent experience in MOS 92r 

        (3)  BNCOC or ANCOC graduate in MOS 92R 

        (4)Have documented a minimum of two years experience supervising operations in a packing shed, repair shop, cargo airdrop facility or storage warehouse 

Jumpmaster qualified and completed the Airdrop Load Inspectors Course 

        (5)  Provide a hard (paper) copy of three NCOERs which reflect recent outstanding and exceptional duty performance ratings in MOS 92R. Copy of three NCOERs must be provided even if already on service member's fiche. Due to the low density and the single annual certification, a significant amount of accession qualifications is placed on enlisted training in MOS 92R, field experience and peer recommendations. Therefore, this specialty is closed for transition of officers. 

        (6)  Have completed a minimum of six credit hours of college level English. (Successful completion of the English College Level Examination Program (CLEP) is the only acceptable substitute). Speech is not considered an English substitute. No waivers for the above prerequisites will be favorably considered. 

    b.  Preferred qualifications (Minimum plus): 






        (1)  Where applicable, it is strongly encouraged that each applicant (especially those with less than 7 years service) enclose a letter of recommendation from a senior Airdrop Systems Technician 

        (2)  Applicants exceeding 12 years Active Federal Service (AFS) must be approved by HQDA.

922A. Food Service Technician 

    a.  Duties:  Coordinates and supervises the Food Service Program for installations, commands or organizations to include dissemination of information, managing personnel, determining technical training requirements, developing and conducting training for officer, enlisted, and civilian personnel, and developing management plans for food service. Develops and coordinates implementation of dining facility modernization and new construction programs. Develops, coordinates, and monitors budget requirements for food service equipment and expendable supplies for both garrison and field requirements. Plans, trains, and implements changes in nutritional awareness programs, modification of menus, and implementation of low calorie menus. Coordinates with Troop Issue Subsistence Activities (TISA) and Class I points to ensure availability of appropriate subsistence for both garrison and field manuals to ensure adequate timely resupply, and to ensure reconfiguration of nonunitized field rations into nutritionally acceptable menus. Evaluates field feeding requirements and develops milestone plans to support major field exercises. Reviews and monitors requisitions for Class I, III, and IX supplies to support food service operations, and coordinates all planning for food service support foe field training. Evaluates garrison and field feeding operations to ensure food service personnel are complying with food service regulations relative to food preparation, service, accountability, and sanitation. As a contracting officer representative (COR), inspects full food service contract dining facilities to determine if they are in compliance with the terms of the contract. 

Minimum prerequisites 

        (1)  Be a SGT(P) or above 

        (2)  Minimum of six years most recent experience in MOS 92G/94B 

        (3)  Have completed BNCOC or ANCOC in MOS 92G or the new MOS designation of 92G and have documented a minimum of one year successfully serving in a supervisory and/or leadership position 

        (4)  Provide a hard (paper) copy of three NCOERs which reflect recent outstanding and exceptional duty performance ratings in MOS 92G/94B. Copy of three NCOERs must be provided even if already on service member's fiche. 

        (5)  Have completed a minimum of six credit hours of college level English. (Successful completion of the English College Level Examination Program (CLEP) is the only acceptable substitute). Speech is not considered an English substitute. No waivers for the above prerequisites will be favorably considered. 

    b.  Preferred qualifications (Minimum plus): 

        (1)  SGT E5(P) or above with a minimum of 700 promotion points 

        (2)  Where applicable, it is strongly encouraged that each applicant (especially those with less than 7 years service) enclose a letter of recommendation from a senior Food Service Technician
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