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USPFO FOR NEW MEXICO

COL James R. Morgan

ANNUAL GENERAL INSPECTION OF THE UNITED STATES PROPERTY AND FISCAL OFFICE.

The USPFO recently completed its annual general inspection by the Fifth United States Army Inspector General.  I am pleased to report that the unit did very well as there were no findings in the USPFO areas of responsibility and many of our people were singled out for superior performance.  This “external” review of the USPFO is both productive and helpful in keeping the organization in compliance with law and regulation.  The next review scheduled for the organization is the re-inspection by the CLRT-X team in March 2002.

PRIOR YEAR FUNDS

There is significant concern at the National Guard Bureau, among our Adjutants General and the financial community, regarding the enormous amount of money that is deobligated after the end of the fiscal year and the large cash balances in the closed accounts.  In the Comptrollers article a report was provided showing the prior year and unliquidated and available balances for the NMARNG.  Just using last year as an example, we lost 4% of our total National Guard Pay and Allowance (Appn 2060) funds ($790,415).  In National Guard Operations and Maintenance (Appn 2065) there was over $2,300,000 that was not spent or has not been liquidated as of the 3rd Quarter, FY 01!  That represents approximately 8% of our O&M budget.  As an institution, the Army has struggled with accurately obligating its funds for many years.  Just three years ago the total Army was realizing an actual liquidation rate of only 60% for its budget.  That means for every dollar appropriated by Congress, $.40 was being left “on the table”.

Budget equates to readiness.  If we as an organization are not getting the biggest “bang for the buck” from our funding, then we are adversely impacting readiness.  There are several reasons why this loss of funds occurs and the most prevalent is the failure to execute the plans as we have programmed them.  There are also systemic issues as well, such as an accounting system that does not provide data in a manner that allows program managers to optimize their expenditure rates.  The bottom line is we are not doing everything possible to ensure that we get the benefit of every dollar spent.

What can we do?

1. Make sure we write plans that are feasible and capable of being executed.

2. Make certain that we program our funds to execute the plans to the maximum extent possible.

3. Ensure that any procurement are planned and executed in a timely fashion.  Avoid end of year spending for the sake of simply obligating funds balances.

4. Conduct regular and accurate reconciliation to ensure that we know precisely how much money we have in the budget.

5. Turn back any funds that we can not execute in sufficient time for other States to benefit from them or be prepared to receive and execute funds from other States if made available by NGB.

6. Use the supply system and mandatory sources of supply before going out on the economy to avoid losing funds that could otherwise be reobligated.

7. Be diligent in use of the IMPAC credit card to ensure that purchases are authorized and within the limits established by the PM letter of authority.

8. Schedule, conduct and attend training on budget operations.   Learn how to use the Planning, Programming and Budget Execution System to our advantage.

Remember that Program Managers are responsible for obligation of funds.  The USPFO is responsible for recording, accounting and reporting on the use of the funds.  Management of money requires a cradle to grave strategy of ensuring that every dollar is properly obligated for the correct purpose, disbursed and liquidated.  Only the Program Manager can accomplish the task of obligating funds and further ensure that those funds are spent in the most efficient and timely manner possible.  Obligations may only occur during the period of funds availability, which is usually only one year.  After the current budget year, money is no longer available for obligation and is effectively lost for the purpose of improving readiness.

The bottom line is readiness.  

Government Purchase Card Fraud

Guilty Plea Entered In Military Fraud Case 

By Brooke A. Masters, Washington Post Staff Writer

A former Army master sergeant who worked in the office of the Joint Chiefs of Staff pleaded 

guilty yesterday in U.S. District Court in Alexandria to money laundering and accepting $200,000 in bribes for his central role in a $400,000 procurement fraud scheme, according to prosecutors and court documents.

Bobby Gilchrist, 37, is the sixth person and third Army noncommissioned officer to be snared in 

a probe of falsified charges on government credit cards.

While serving as a support services supply sergeant for the Joint Chiefs, Gilchrist conspired 

with three office products vendors to submit fake bills for services and goods that were never provided, according to a criminal information file at the court.  The District resident split the money the vendors received from the government.

The U.S. attorney's office estimates that the scheme lasted from August 1998 to June 2000 and cost the government $400,000. The investigation is continuing.

Gilchrist's attorney, Pleasant Broadnax, did not return a phone call seeking comment.  Gilchrist faces maximum sentences of 15 years for bribery and 20 years for money laundering.  He is scheduled to be sentenced May 18.

According to court documents, Gilchrist asked for and received bribes from employees at two office product companies, Pronto Products and Speedy Supply.  He used his government credit card to make purchases from the companies and recruited other employees to do the same.  In exchange, he received kickbacks on the purchases.

Gilchrist also arranged with the two companies and Robin Noland, the owner of a third company, to make false purchases and submit phony invoices to the government, according to court documents.  In yesterday's plea, Gilchrist acknowledged that on Dec. 30, 1998, he received $7,000 in cash from Noland in exchange for using his government card to pay for $10,000 in fake

purchases from her company, Direct Office Products. 

Noland pleaded guilty last fall to conspiracy to defraud the United States and was sentenced to two years of probation and ordered to pay $72,500 in restitution.

To conceal some of the bribery money, an official from Pronto Products would write checks 

on the company's bank account to a third party, who was not identified in court documents, and Gilchrist would then drive the third party to the bank to cash the check.  Gilchrist kept some of the money and used the rest to pay off other government employees, according to court documents.

The two other Army noncommissioned officers convicted in the scheme are Jerome Phillips, 46, of Delaware, who was sentenced in January to one year and a day in prison, and Johnny Bailey, 37, of Woodbridge, who pleaded guilty in October and is scheduled to be sentenced in March.

(Source:  Washington Post, February 24, 2001 issue, Pg. 24.)

Deputy, USPFO
COL Barry F. Stout, Deputy USPFO for NM

Beginning 9 October of this year, AGRs can sign up for the Thrift Savings Plan.  Deductions are scheduled to start in January for those who elect to participate.  Please see the Comptroller section prepared by MAJ Eres for additional information.

Beginning 1 May 2001 a few low income AGR or ADSW personnel with dependents might qualify for the Family Subsistence Supplemental Allowance (FSSA).  Eligibility criteria is based upon the member’s household size and the total household income.  I do not have detailed guidance, but it is undoubtedly available through AGR channels.

Government Travel Card:

A new or amended contract with Bank of America was signed on 11 April.  One of the most important changes is that “within the next 180 days DoD will begin collecting valid travel debt from the soldier’s and civilian’s pay, after proper notification and due process.”  These administrative actions do not conflict with or alleviate the inherent obligation of commanders to discipline their personnel for misuse or abuse of card privileges.

Giving the delinquency/abuse problem the proper attention and applying appropriate discipline is a duty Commanders owe their soldiers.

TDY Claims/Orders:
A 7 May review of all travel claims over $2,500 revealed several problems. The main problem appears to be that reviewers are not taking their obligation seriously.  It is not the job of a GS-5 clerk to do the work of our officers/supervisors.    Henceforth, any travel claim not supported by proper and complete documentation or which, on its face, is claiming reimbursement for unauthorized expenses will be returned for correction.  The JTR and the standard order format require that the DD Form 1351-2 be reviewed, signed and dated by the “travel approving official.”  This “review” must be more than a cursory glance and we would appreciate a legible signature or the identity of the reviewer.  Please help us streamline and speed up the process for everyone by performing a quality review before submitting travel vouchers.

Other Items of Interest:
DFAS-IN recently performed a review of ARNG soldiers who were paid BAH-I even though they were not on active duty for 140 days or more.  DFAS is taking the position that amendments don’t count.  Nationwide more than 3000 overpayments were identified, but we do not yet know if any New Mexico Guardsmen are among that number.  If the position that amendments don’t count stands it is more imperative than ever that we plan ahead, take care of our soldiers and make sure the order is right the first time.

Just a reminder that E-5s to E-7s with six to twenty-six years of service are due another pay raise on July 1.  This was detailed in an earlier newsletter.  Also, it appears that the January 1, 2002, pay raise should be a minimum of 4.6%.

Comptroller

MAJ Luis Eres, Financial Manager

Soldiers of the New Mexico Army National Guard will soon be able to participate in the Thrift Savings Plan (TSP), which is a retirement savings and investment plan.  The money participants invest in TSP comes from pre-tax dollars and reduces current taxable income.  Enrollment will begin on 9 October 2001.

The Floyd D. Spence National Defense Authorization Act for Fiscal Year 2001 (Public Law 106-398) extended participation in TSP for Federal civilian employees to members of the uniformed services.

Below are some questions and answers that explain the basic rules governing TSP.  For detailed information on the uniformed services participation in TSP please visit the TSP web-site at:   www.tsp.gov/uniserv/index.html.

Top of Form 1

Bottom of Form 1

1. What are the differences in TSP participation for the uniformed services? 

Generally, uniformed services members will participate under the same rules and receive the same benefits as civilian TSP participants. Two separate accounts will be maintained for participants who are both Federal civilian employees and uniformed services members (i.e., reservists).

2. How does the TSP differ from the Military Retirement System? 

Participation in the TSP is optional and not automatic. 

Military retired pay is a defined benefit program. This means that the benefit you receive from the military retirement system is based on your years of service and the rank you hold at the time of your retirement, rather than on the amount of your contributions and earnings.  The TSP, on the other hand, is a defined contribution plan. The balance in your TSP account will depend on how much you have contributed to your account during your working years and the earnings on those contributions.

3. Who can contribute to the TSP as members of the uniformed services? 

Uniformed members of the Army, Navy, Air Force, Marine Corps, Coast Guard and members of the Ready Reserve or National Guard of those services (as applicable) in any pay status can contribute to the TSP.

4. Can uniformed services retirees contribute to the TSP? 

Uniformed services retirees cannot contribute to the TSP. 

5. What if I have two accounts (civilian and uniformed services)? 

If you have both a civilian TSP account and a uniformed services TSP account, they will be treated separately for most purposes. 

6. How much can I contribute? 

In 2002, you can contribute up to 7 percent of the basic pay you earn each month. 

7. Do I contribute money monthly or annually? 

Your payroll office will deduct your contributions from your pay each month based on your election and will remit these contributions to the TSP. 

8. Will the Department of Defense match my contributions? 

The law allows the secretaries of the military services (i.e., Army, Navy, Air Force) to designate critical military specialties for matching contributions. Members serving in these specialties who agree to serve for six years will be eligible for matching contributions. The matching contributions apply only to amounts you contribute from your basic pay. Your service can tell you whether your specialty has been designated as critical and whether you are eligible to contract to receive matching contributions. Matching contributions and their attributable earnings will be taxable to you when you withdraw them from the TSP.

9. Can I contribute to an Individual Retirement Account and the Thrift Savings Plan in the same year? 

Yes. Participation in the TSP does not affect your ability to contribute to an IRA

10. How are my contributions invested? 

You can invest any portion of your TSP account in the five TSP investment funds:

• Government Securities Investment (G) Fund
• Fixed Income Index Investment (F) Fund 

• Common Stock Index Investment (C) Fund
• Small Capitalization Stock Index Investment Fund (S) Fund 
(available in May 2001) 

• International Stock Index Investment Fund (I) Fund (available in May 2001) 

11. Can I withdraw or borrow from my account before I separate from the uniformed services? 

Uniformed services TSP participants (whether in active service or members of the Ready Reserve or National Guard) can withdraw funds from their accounts in only two cases:

• Age-based in-service withdrawals for participants who are 59½ or older.

• Financial hardship in-service withdrawals for participants who can document     financial hardship.

OPERATIONAL REVIEW PROGRAM (ORP)

A position within the Comptroller Division that is a mystery to many is the “Staff Accountant”.  The Staff Accountant is the position designated for the Operational Review Program (ORP) mission.  The ORP’s primary objectives are to:

1. Review and assess the soundness, adequacy, and application of internal 

management controls.

2. Assess performance under, and ascertain the extent of compliance with, 

established policies, procedures, regulations, directives and laws; and,

3. Isolate weaknesses, identify problems and provide reliable information for 

management action.

The Staff Accountant is always the first, within the Comptroller Division, to get inspected by the DFAS ORP team or the US 5th Army IG inspection team.  The reason for this is because the Staff Accountant’s annual ORP plan includes reviews of all functional areas within the Comptroller Division.  The DFAS ORP or 5th Army IG teams review this plan and immediately make determinations on the “health” of the Comptroller Division.

Some of the information the review teams look at is listed below.  This is “live fire” information for FY 01:
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Travel 

Travel 

Vendor

Vendor Amount

Military Pay 

Sure Pay

Transactions

Settlements

Amount Paid

Payments

Paid

Transactions

%

October

38,098

454

$143,033.42

311

$548,886.91

3,869

97.3

November

41,474

430

$167,948.09

275

$551,312.48

3,372

97.4

December

31,820

545

$146,793.46

264

$568,135.36

4,284

97.4

January

41,501

530

$117,699.65

225

$1,176,563.17

3,966

97.4

February

39,163

666

$115,082.96

351

$549,414.30

4,114

97.0

March

42,658

824

$174,591.92

106

$639,199.92

4,233

96.6

April

38,944

767

$205,526.11

692

$735,569.94

4,395

97.6

Totals

273,658

4,216

$1,070,675.61

2,224

$4,769,082.08

28,233


The Sure Pay percentage remains around 97%, the NGB directive is 100%.  All soldiers in the NMARNG should be on Sure Pay (Electronic Funds Transfer payment) per NGR 37-104-3.  Leaders should review the DJMS-RC 

Unit Commanders Pay Management Report to identify their non EFT paid soldiers.
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Available Balance

Unliquidated

Available Balance

FY96

$0.00

$477,880.47

$148,672.89

$1,120,562.38

FY97

$481.40

$324,027.22

$13,988.92

$1,177,435.31

FY98

$1,596.00

$646,462.48

$72,283.99

$618,086.27

FY99

$37,043.32

$587,073.41

$595,684.56

$846,055.78

FY00

$223,813.22

$566,602.70

$1,551,105.75

$763,107.78

Totals

$262,933.94

$2,602,046.28

 

$2,381,736.11

$4,525,247.52


The un-liquidated balances are amounts that are still obligated and pending their receipt of goods or repair parts. The available balances are not obligated and will be turned in to NGB Comptroller at some point in the near future.  These balances are reviewed frequently by DFAS and NGB and have a direct impact on future allocation of funds to the NMARNG.

De-obligations continue to move funds from the un-liquidated column to the available balance column.  Improved planning is required to ensure funds are properly and accurately committed, obligated, and disbursed before the appropriations expire.

Ensure your obligations are accurate so funds can be fully maximized in the current year.

Supply and Services Division
CW2 Mark E. Montoya, Supply Management Officer 

I am happy to report that in the recent changes in Supply and Service, we have been able to provide continued customer support with very few problems. I credit this success to the Branch supervisors and staff ‘s pride, extra effort, and the customer’s patience, and cooperation.  We will be facing far greater challenges with the changes of software systems and polices, that are coming fast and fierce in preparation for the Single Stock Fund. With Supply and Services personnel’s continued work ethic and customer’s continued cooperation, I am confident that we will experience a smooth transformation. 

 I had the opportunity of attending Nevada’s Annual Logistics Readiness Workshop (LRW), and I was really impressed with how it was conducted.  This workshop was mandatory for all soldiers who have any involvement with logistics. This included M-Day and full-time soldiers from Unit Supply, Food Service, Maintenance, etc.  The LRW was a joint effort between the Supply and Service Division of the USP&FO and the Assistance Chief of Staff Logistics Division for the TAG, with guest speakers from NGB, PEC, and other states. The two divisions explained their roles and responsibilities and each specific branch supervisor explained their roles and responsibilities. This was intended to assist the soldier in knowing where to go for specific support. They also briefed on all current and future issues such as new systems, and fielding, this was in keeping all levels aware of what is going on.  Lastly, they breakout to individual workshops such as: Commanders and First Sergeant, ULLS (G, A and S4) operators, Food Service, etc. In these breakouts the soldiers were informed of specifics in their areas, problems, and new policies. Training and sustainment training was also given. Look out for an annual LRW in New Mexico in the near future. 

Stock Control Branch
Ms. Carmella B. Montoya, Stock Control Supervisor

Property Management Branch and Material Management Branch are undergoing a merge.  The new office symbol is NMPF-LO-SC.  

Ms. Garcia is temporarily performing job duties for Ammunition.  If any questions in this area she may be reached at x1382.  

Congratulations to the 3631st Maint Co.   During their Annual Reconciliation, the unit reported zero excess on hand.  Thank you for the effort. 

DPAS users:  A new SCP is in the process.  We will be updating your computers on or about 14 May 2001.

Storage and Distribution Branch
1SG Mike Anaya, Warehouse Supervisor 
Reminder:

Please pick-up or contact SDB to coordinate a pick-up date for items.  Items that are not picked-up within authorized time limit, will be picked-up on SDB Stock Record Account.

All customers (no exception) must make an appointment for turn-ins. This helps to ensure that we have the representation available to support you. 

SDB is not responsible for any items (turn-ins) left behind by the customers who have not been signed for by an authorized SDB representative.    

SDB is now open on Mondays.  Customers can schedule appointments on these days.

Transportation Branch
MSG Frank Cordova, Transportation Supervisor
Please use the Web Site www.gsa.gov. to get your Travel Cost estimates and Per Diem Rates.  Scroll down to the end of the page and Click on Air Travel, Per Diem and rental cars.

Please cancel your reservation if you know that your travel order has been canceled.

In most cases if your ticket has been issued within that same week, the program manager will be able to put that money back on their book for future travel. If you cancel your reservation after the week your ticket is issued, we will still receive a refund but the funds don't go back to the program manager. They stay in the credit card account and a credit is applied to the total billing amount.   

We know gas prices are going up this summer so please use the pre-paid gas that the rental car company offer and save some money.   If your travel requires the use of half tank of gas or more, use the pre-paid option for gas.  

Remember ALL Annual Training requirements for FY 02 are due to 111th Bde and Troop Commands in June. This information is needed so that we project your transportation dollars for next year. 

Data Processing Division
CW2 Richard Miesch, Supervisory Computer Specialist

The DPI in joint effort with SIDPERS and DOIM will begin the field-testing of the Unit Personnel System (UPS) in June 2001.  UPS is designed to download current personnel data to the unit level while making routine personnel actions easier and faster to accomplish.  UPS provides a user-friendly GUI interface to the SIDPERS data via a data exchange server.  Units will soon be able to view the most current SIDPERS reports from their desktops as opposed to units receiving reports on a monthly basis.  

New DCAS client software version 2.12 NT is being released for implementation on May 21, 2001.  The DCAS database will be unavailable between May 16, 2001, and May 20, 2001 in preparation for the upgrade.  Additionally, the DPI will be installing the client software during this time; therefore, users should plan accordingly so the non-availability of DCAS does not significantly affect workload.  

DPAS release number 14 is currently being fielded on appropriate USPFO workstations.

Dynacomm is getting a new configuration file to maintain connectivity to DJMS and SRD-1.
 

Software testing of the new HP 9000 L series computers is being conducted at NGB. A fielding date has not yet been determined. The HP 9000 L series computer will run SABERS, SIDPERS, and AFCOS.


Do not forget to protect your passwords. There has been a wave of hacking on DOD sites recently. Security of the database starts with employees practicing simple security measures. Never share your passwords with anybody. 
   

New information is being added to the NMARNG/USPFO web site weekly. The USPFO web page can be accessed from the NM National Guard site at http://www.nm-arng.ngb.army.mil. Just click on the USPFO button. Comments and suggestions are encouraged.  For more information, contact CW2 Richard Miesch at Richard.Miesch@nm.ngb.army.mil, or, DSN:  867-8814/COMM:  (505) 474-1814.

SPC Leticia Brown has been hired as a permanent employee. She is an honor graduate from the data processing active duty MOS school and a graduate of New Mexico State University. Her technical talents and friendly demeanor are a welcomed asset to the DPI and the USPFO.     

Internal Review Division
Mr. Richard Morgese, Supervisory Auditor

During the second and into the third quarter of the calendar year the Internal Review Division plans to begin and conduct the following audits:  (1)  deBremond Training Site Billeting Fund, ARNG;  (2)  Family Support Program, ANG/ARNG;  (3) Military Pay & Allowance, ARNG;  (4) Drug Testing Program, ANG/ARNG; (5) Recruiting Records and Process; and  (6) Integrated Material Management Model/Material Returns Program (IM3) Follow-up, ARNG. 

During April 2001 the IR Division hired a new member to our staff - CPT Teresa F. Hall.  She brings with her a wealth of knowledge and experience from being a Marine for almost 10 years!  She has held positions as Intelligence Officer, Commander of  Communications/Maintenance, Assistant Operations and Logistics Officer.  In addition, she supervised areas of field mess, billeting, hazardous materials, safety, and mobilization.  She is presently assigned as the Unit Commander at Taos, New Mexico for the 1115th Transportation Company.  This provides IR with a direct link aimed at  command representation which will help IR ensure that commanders concerns are being addressed.  Being certified as a Physical Security Officer, during April 2000 she assisted our assigned auditor with the Physical Security Audit. Also, she conducted security training for several units and ensured that organizational security procedures were in compliance with regulations.  The statewide unit assistance that was provided during the audit helped the NMARNG pass the (follow-up physical security ) CLRT-X  Team Inspection.  The IR staff is please to have her on-board as an associate and to help us with the work.  If you meet her in the future during an audit, and you probably will, please welcome her - she is a professional. 

Commanders and managers are reminded that the IR Program is an important management tool provided by the Adjutant General to assist you in meeting management challenges and improve the way we do business.  Your IR Division will assist with improving and understanding management controls as they apply to your operation and provide technical advice, assistance, and consultation as necessary.  We appreciate all requests for audit services which focus our attention on present problems which need improvement. To obtain a request form or for questions concerning audits, call the Internal Review Division at DSN: 867-8815 or Commercial (505) 474-1815.

Purchasing and Contracting Division
MAJ Lou Zolofra, Supervisory Contract Specialist

Annual Training Requirements:  

All units are reminded to send up requirements exceeding $2,500.00, for Refer Vans, Contract meals, fuel etc.

Construction News:  

The Contracting Division is currently administering 3 major construction projects for the Air Guard.  They are the Add/Alter Squad Ops, Add/Alter Warehouse, Security Forces Facility and the new Composite Support Facility.  These Major construction projects are in addition to various other minor projects including an addition to the Medical Training Facility.

IMPAC News:

Monthly Statements – Cardholders who do not use their IMPAC during a billing cycle will not receive a statement from RMBCS for that cycle.  You are not required to send any documents to your Approving Official if you had no activity.  However, if a cardholder had a LOA and did not use any of it in that period, he should notify the Program Manager to extend or cancel the LOA.

Splitting Requirements – Cardholders are reminded that requirements may not be split to circumvent the Procurement System.  When you receive a requirement that is beyond the $2,500.00 micro purchase threshold, you are required to send it to this office, on a 3953, for purchase action.  A hypothetical example would be if you furnished the whole armory with new furniture over a 60-day period and spent over $2,500.00.  This would be considered a violation of the rule.  

Recurring Requirements – Requirements that come up monthly or several times a year and accumulate a total cost of over $2,500.00, should be considered for contract action by this office.  We will work with our customers to obtain the best service and price to meet recurring requirements.

Mandatory Sources – Cardholders are reminded to utilize mandatory sources before looking for items in the commercial market.

HAVE A FUN AND SAFE SUMMER!!!

United States Property and Fiscal Office�3rd Quarter, FY 2001 Newsletter


         COL James R. Morgan, USPFO for New Mexico
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_1050828700.xls
Sheet1

				Accounting		Travel		Travel		Vendor		Vendor Amount		Military Pay		Sure Pay

				Transactions		Settlements		Amount Paid		Payments		Paid		Transactions		%

		October		38,098		454		$143,033.42		311		$548,886.91		3,869		97.3

		November		41,474		430		$167,948.09		275		$551,312.48		3,372		97.4

		December		31,820		545		$146,793.46		264		$568,135.36		4,284		97.4

		January		41,501		530		$117,699.65		225		$1,176,563.17		3,966		97.4

		February		39,163		666		$115,082.96		351		$549,414.30		4,114		97.0

		March		42,658		824		$174,591.92		106		$639,199.92		4,233		96.6

		April		38,944		767		$205,526.11		692		$735,569.94		4,395		97.6

		Totals		273,658		4,216		$1,070,675.61		2,224		$4,769,082.08		28,233






_1050828699.xls
Sheet1

				Appropriation 2060						Appropriation 2065

				Unliquidated		Available Balance				Unliquidated		Available Balance

		FY96		$0.00		$477,880.47				$148,672.89		$1,120,562.38

		FY97		$481.40		$324,027.22				$13,988.92		$1,177,435.31

		FY98		$1,596.00		$646,462.48				$72,283.99		$618,086.27

		FY99		$37,043.32		$587,073.41				$595,684.56		$846,055.78

		FY00		$223,813.22		$566,602.70				$1,551,105.75		$763,107.78

		Totals		$262,933.94		$2,602,046.28				$2,381,736.11		$4,525,247.52






