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NM National Guard Gets New Human Resources Officer 

The HR Office would like to 
take this time to welcome 
aboard our new Human Re-
source Officer. LTC Carla S 
Romero.  LTC Romero  became 
the HRO effective 1 June 
2007.  She comes to the HRO 
position after serving  as the 
AGR Branch Manager  for the 
NM National Guard.  LTC Ro-
mero has many years of ex-
perience in the National Guard 
to draw from.  LTC Romero has 
served as an S1/ASE Officer 
with the 515th CSB, Springer, 
NM from 13 Oct 1998 to 30 
Mar 2000. 

LTC Romero next assignment 
brought her to  Santa Fe , NM , 
where she was assigned to the 
93rd Troop Command as the 
S1. On 15 AUG 2001 LTC  
Romero was release from her 
S1 duties with the 93rd Troop 
Command and reassigned  to 
the  HHD, 804 QM  POL Supply 
BN as the Executive Officer. 
She also performed duties as 
the S2,S3, and XO during her 
assignment with the 804th.  
On 6 Mar 2003 LTC Romero 
was release from the HHD, 

804 QM  POL Supply BN  and 
transferred to  HQ STARC, 
where she took over as NM 
National Guard Active Guard 
and Reserve (AGR) Branch Man-
ager. As the AGR Branch  
Manager, LTC Romero provided 
guidance and support to The 
Adjutant General, Chief of Staff 
and  Command  Sergeant Major 
on  the management of all Army 
Guard AGR members. 

LTC Romero new assignment 
currently has her wearing two 
hats.  She is still serving as the 
AGR Branch Manager  for now. 
However, her new duties as the  
HRO will require her to  oversee  
all of HRO.  These sections in-
clude the Technician  Branch, 
The Air& Army AGR Branch, 
Personnel System Manager, The 
EEO, and  the Deputy HRO.  I’m  
sure with all the experience LTC 
Romero has obtained over the 
years, she will no doubt do an-
other great job as the HRO.   

NSPS  APPRAISAL 
!!!!! Close Out Date!!!!! 

In preparation for the upcoming NSPS system.  All appraisals  
will have a close out date of 30 Sep 2007. 
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Mr. Ray A. Chavez  
DSN 867-8216 

Recruitment , Placement and Compensation    
                        (Staffing)  

Save and Logout.  (When you 
want to return, go to https://www.hr-
services.org/usasonlineapp/usasonlineapp.aspx 
and log in using the box on the 
right hand side of the page.) 

�  If you Submit more than one 
Qualifications Questionnaire for 
this position, the most recent 
one Submitted is the one that is 
used.  Therefore, it is important 
for you to complete it in its en-
tirety. 

To begin your Online Qualifica-
tions Questionnaire, choose one 
of these options: 

�   If your résumé is going to 
come from the USAJOBS Re-
sume Builder, you begin the 
process by clicking the Apply 
Online button near the bottom of 
this page. Your résumé will be 
attached only to the Online 
Qualifications Questionnaire you 
complete and Submit from this 
session, not to any Question-
naires you may already have 
Saved or Submitted 

�  If your résumé is going to be 
one you prepared outside of 
USAJOBS Résumé Builder, click 
this link to begin the proc-
ess: Online Questionnaire. 
  

Option B:  Paper Qualifications 
Questionnaire. 

If it is not practical for you to use 
the Online Qualifications Ques-
tionnaire, you can write your 
answers on paper.  Follow these 
steps: 

1.  You can print a copy of this 
job announcement so that you 
can read the questions offline. 

2.   Obtain and print a copy of 
the OPM Form 1203-FX, which 
you will use to provide your an-
swers. You can obtain the form 
a t  t h i s  U R L 
http://www.opm.gov./Forms/pdf
_fill/OPM1203fx.pdf or by call-
ing USAJOBS by Phone at (703) 
724-1850 – after the introduc-
tion, press 1, and listen for in-
structions. 

3.  You may submit the Form 
1203-FX, resume, and any sup-

FAREWELL 
The Human Resources Office 
would like to bid a farewell to 
MSgt Anthony Cuellar who was 
a Human Resource Specialist 
(Recruitment & Placement 
Compensation) from 11 July 
2004 through 27 April 2007.  
While in this position he pro-
vided support to supervisors 
and managers with recruitment 
and placement of new hires.  
He prepared job announce-
ments, screened applicants for 
qualifications, pay setting, and 
military technician compatibil-
ity.  MSgt Cuellar began a new 
career with the Department of 
Forestry.  We wish him the best 
of luck. 

WELCOME 
We would like to welcome 
aboard Mr. Damian Jaramillo 
as the new Human Resource 
Specialist (Recruitment & 
Placement Compensation), as 
of 13 May 2007.  He comes to 
us from the New Mexico Air 
National Guard, where his lat-
est position was a Human Re-
source Remote Designee.  
While in this position he per-
formed a variety of full time HR 
functions for the Wing and 
subordinate organizations.  
These functions included posi-
tion management, retirements, 
appointments, management/
employee relations, labor re-
lated matters, informally re-
solving complaints/grievances 
and employee benefits.    

Damian brings with him a vari-
ety of experience from his early 
days with the New Mexico Army 
National Guard as a HAWK 
repairman; from there he 
transferred to the New Mexico 
Air National Guard and worked 
as an aircraft Pneudraulics 
systems technician on the A-7 
and F-16 Fighter Aircraft.  He 
then transferred to the Com-
munications Flight as an Infor-
mation Technology Specialist 
where he retired from the New 
Mexico Air National Guard.  

AS A REMINDER PLEASE REF-
ERENCE THE FOLLOWING IN-
STRUCTIONS WHEN APPLYING 
FOR TECHNICIAN VACANCIES 
ON THE JOB ANNOUNCEMENT. 

HOW TO APPLY: 

 To apply for this position, you 
must provide both of the follow-
ing parts: 

1.  Your responses to the Quali-
fications Questionnaire, and 

2. Your resume and any other 
documents specified in the 
Required Documents section of 
this job announcement. 

Use the Online Qualifications 
Questionnaire for convenience 
and quickest    processing. 

Option A: Online Qualifica-
tions Questionnaire. 

Tips for using the Online 
Qualifications Question-
naire: 

� You must click both Finish 
and Submit when you are done. 
Your Online Qualifications 
Questionnaire is not processed 
– and your résumé is not at-
tached – until you click the 
Submit button, even if USA-
JOBS says it sent your résumé. 

�  You can upload or fax sup-
porting documents after you 
Submit the Online Qualifica-
tions Questionnaire.  

�   To make sure everything 
you submitted is successfully 
received, follow these steps:  

1.   Go to https://www.hr-
ser-
vices.org/usasonlineapp/usaso
nlineapp.aspx and log in using 
the box on the right hand side 
of the page.  

2.  Click the radio button for 
this Vacancy Identification 
Number: QS143157.  Click 
Select a Vacancy. 

3.   Verify that all of your docu-
ments appear on the table with 
a status of Processed. 

�  You can save your work and 
come back later. Just click both 

porting documents by fax. 

�   By Fax: If you are faxing a 
Form 1203-FX, you do not 
need a separate cover sheet. 
Simply make sure the Form 
1203-FX is on top of any other 
documents you are faxing. If 
you are faxing any documents 
without the Form 1203-FX on 
top, always use the official 
cover sheet which is here -- 
http://staffing.opm.gov/pdf/us
ascover.pdf -- and be sure to fill 
it out completely and clearly.  
The fax number is 1-478-757-
3144.  Feed all documents into 
your fax machine top first so 
that we receive them right-side 
up.   

DO NOT SEND APPLICA-
TIONS TO THE NEW MEXICO 
NATIONAL GUARD HUMAN 
RESOURCES OFFICE. 

N o t e : P l e a s e  d o  n o t 
mail/fax/courier/email any 
applications or resumes to the 
New Mexico National Guard 
Human Resources Office, you 
must apply on-line or fax your 
application to the fax number 
listed on this announcement 
with the prescribed Cover Let-
ter. The Human Resources 
Office can only process materi-
als received through USA Jobs. 

Mr. Damian Jaramillo  
DSN 867-8291 
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Excerpts from “Fear No Yellow Stickies” 
by Richard Moran 

A CLASSIFIER’S 
FAIRY TALE  

Once upon a time the government 
had a vast scrap yard in the middle 
of a  desert.    Congress said some-
one may steal from it at night, so 
they created a night watchman, GS-
4, position and hired a person for 
the job. 

Then Congress said, “How does the 
watchman do his job without in-
struction?”  So they created a plan-
ning position and hired two (2) peo-
ple, one person to write the instruc-
tions, GS-12, and one person to do  
time studies, GS-11. 

Then Congress said, “Who will be 
accountable for all of these peo-
ple?”   So they created an adminis-
trative position and hired three (3) 
people:  an Administrative Officer, 
GM-13; Assistant Administrative 
Officer, GS-12; and a Legal  Secre-
tary, GS-08. 

Then Congress said, “How will we 
know the night watchman is doing 
the tasks correctly?”  So they cre-
ated a Q. C. position and hired two 
(2)  people, one GS-9 to do the 
studies and one GS-11 to write the 
reports. 

Then Congress said, “How are 
these people going to get paid?”  
So they created the following posi-
tions:  a Timekeeper, GS-09, and a 
Payroll Officer, GS-11; and hired 
two (2) people. 

Then Congress said, “We have had 
this command in operation for one 
year  and we are $18,000 over 
budget, we must cut back overall 
cost” …so they laid off the night 
watchman. 

Go to any meeting where food is 
served.  If something productive also 
gets done in the meeting, it’s a bo-
nus  

-Meetings always seem to last 50% 
longer than you think they will.  Plan 
accordingly. 

-Retirement planning can be 
summed up in two words.  Save 
money. 

-Lean and mean does not equate 
with productive and satisfied. 

-Favoritism will hurt performance 
and kill morale. 

-Don’t send anything via e-mail that 
you wouldn’t want to appear in your 
personnel file. 

-People can tell by watching you on 
the phone, without hearing you, 
whether you’re talking to a customer 
or your Mom. 

-The rumor mil is always faster than 
regular communications and usually 
pretty accurate. 

-Standard operating procedures usu-
ally are not.  Learn how things really 
get done. 

-If your performance review is the 
same year after year, you either have 
a very boring job, or no one is doing 
your review. 

-Too much reorganizing means too 
much redoing. 

-Pay fluctuations based on geogra-
phy are never seen as fair. 

-Policies can either set standards or 
provide guidelines.  Don’t have all 
one or the other. 

-Employee Relations people are al-
ways depressed. 

-A stint in the military can still be the 
right career choice.  Don’t miss it. 

-There is not necessarily a relation-
ship between how long someone is 
employed and their qualifications. 

-Don’t say, “Pardon my French.”  

CLASSIFICATION SECTION 

Either curse and mean it, or don’t 
curse at all. 

-Crisis management over a long 
period is not management . 

Mr Don G Saiz 
DSN 867-8219 
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Employee Benefits  Section 
the message that you are still 
with them. 

Make your tone match your 
message. It is tempting to 
break up a serious discussion 
with laughter. Do not use hu-
mor to avoid a meaningful, 
serious topic. Humor has its 
important place, but it can 
diffuse your serious message. 

Refrain from judging or dis-
agreeing while listening. In-
stead, aim to understand. 
Avoid interrupting while some-
one is talking. Likewise, ask 
that a family member not 
interrupt you. Aim for healthy 
dialogue, not one-sided lec-
tures. 

Use "I" statements instead of 
judgmental and exaggerative 
"you" statements. For in-
stance, instead of saying to 
your child, "You never listen to 
what we have to say," re-
phrase your message: "I feel 
that you're not listening care-
fully to what we have to say." 

Avoid criticizing, ridiculing, 
embarrassing, whining at or 
nagging another family mem-
ber. Demonstrate that fair, 
constructive and open dia-
logue is the best way to settle 
differences. 
Give each person an equal say. 
Be sure to include every family 
member, especially young chil-
dren. 

Stress the respect of differences. 
Enforce your family rules, but 
allow each family member a 
healthy means of expressing 
disagreement. 

Avoid speaking on behalf of an-
other family member, unless they 
ask you to do so. Let that person 
indicate his or her own prefer-
ences and opinions. 

Be consistent with your partner 
when communicating with chil-
dren. Do not confuse a child by 
disagreeing or arguing with the 
other parent—discuss what 
you are going to talk about 
with the children beforehand, 
and decide who will lead the 
discussion. 

TSP Transfers & Rollovers 
Active or separated Thrift Sav-
ings Plan participants may now 
transfer or rollover into the TSP 
money from 

- Eligible employer plans under 
the I.R.C. E.g. 401(k), 403(a), 
403(b) or 457(b) governmental 
plans Traditional and SIMPLE 
individual retirement accounts 
or annuities (IRAs) under section 
408(a) or 408(b) of the I.R.C. 
Does not include Roth or educa-
tion IRAs Participant must sub-
mit Form TSP-60 (available from 
the TSP Web site) to the TSP 
office.    

After the amount is rolled over or 
transferred it will be reflected as 
employee contributions in the 
account after is has been valued 
by the TSP. 

Further questions can be ad-
dressed to SFC Cecilia Chavez 
(505) 474-1028 . 

 T S P N E W S                                                                                                                                
The TSP has taken a major step 
to help keep your account trans-
actions and information on the 
web more secure.  As of May 1, 
2007 you will no longer be able 
to access your TSP account with 
your four digit Pin #.  TSP is now 
requiring a TSP web password.   

If you are already a TSP partici-
pant, you must first log into the 
Account Access with your Pin # 
and the system will prompt you 
to create a new web password.  
Once you do this you will have 
access to your Account.  If you 
are just joining the TSP, the TSP 
will send you an initial password 
right after the TSP receives your 
first contribution.  After you have 
used the web access once to log 

into account access, you will 
be able to change it to a pass-
word of your choice. 

You will no longer be able to 
log into account access with 
your TSP Pin.  But keep your 
TSP PIN!  You will still need it 
to access your account by 
telephone via the Thrift line.  
(You will not be able to use 
your web password on the 
Thrift line). 

Building Better Family Com-
munication 

Communication Tips 

Practice these simple rules for 
better listening and communi-
cating within your family: 

Think before you speak. Take 
the time to contemplate your 
message. Do not react hastily 
to what someone says if you 
disagree. You may regret what 
you say. Children are very 
perceptive about pointing out 
inconsistencies and inaccura-
cies in your messages. 

Be as clear as possible. 
Whether it is an expectation, 
emotion, question or other 
message, be very specific 
about what you are trying to 
express, especially with young 
children. Mixed and incom-
plete messages are very easy 
to misinterpret. Avoid sarcas-
tic comments with double 
meanings like, "I really don't 
care what you do." 

Stay on the topic. It is natural 
to want to avoid talking about 
the difficult things. Help family 
members stay on track by 
saying things like, "That is an 
interesting thought, but I 
would like to finish our discus-
sion about ____ first." Avoid 
bringing up a litany of past 
offenses and stick to the topic 
of the moment. 

Maintain consistent eye con-
tact while talking and listen-
ing. Show your interest in 
what others have to say by 
following them with your eyes. 
Nodding occasionally gives 

Use Active Listening With Your 
C h i l d r e n 
Therapists use a technique 
known as "active listening" to 
help patients express their 
feelings. As a parent, you can 
use this technique to help your 
children too. 

Your kids want you to listen, 
not solve their problem for 
them. Your child comes home 
from school and says "None of 
the other kids like me." You 
respond, "Of course they do" 
and "You have to learn to love 
yourself first." You have just 
told your child that how he 
feels is incorrect and given him 
a solution that he has no hope 
of understanding. 

Learn to be an active listener: 
In the example above simply 
saying, "You feel like you don't 
have any friends," lets your 
child know you understand how 
he feels. This encourages him 
to talk more about his hurt 
feelings and come up with solu-
tions that will work for him. 

Say less. Most of the time your 
child wants you to listen, not 
tell him what to do. Make your-
self available, listen carefully, 
and demonstrate your sincere 
eagerness to understand and 
hear their story by saying, 
"Wow, go on!" "No kidding!" or 
"Mmmm...that's very interest-
ing," or nothing at all. 

Do not expect to come to a 
resolution for every problem. 
Just like the problems that 
adults face, children's issues 
will not always 

 be resolved in one discussion. 
Some problems do not have 

(Continued on page 5) 
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understand how he feels. Do not 
try to explain away his emotions.  

Do not overreact to what is said. 
Remember, sometimes teenagers 
say things that are designed to get 
a reaction from their parents. In 
addition, do not say "no" too fast. 
Sometimes it is better to think 
about the request and give a re-
sponse later. This shows you’re 
listening and open to their 
thoughts and ideas.  

Try to create situations in which 
communication can occur (making 
dinner, driving to the store, etc.).  

Try to avoid power struggles, con-
frontation and arguing matches. 
Your goal should be to have the 
communication move toward a 
compromise situation, rather than 
a battle. When appropriate, involve 
the teenager in decision making 
and setting consequences for his 
or her behavior.  

Call us for the support that you 
need.   

Call: 888.290.4EAP 

TDD: 800.697.0353 

Online: guidanceresources.com 

Your agency web ID: FEDSOURCE  

simple and neat solutions. By 
not ending your discussion on 
a note of false hope, your 
children will get the message 
that you take it seriously too. 
This gives them a chance to 
work things out for them-
selves. 

Communication with Teens: 
Things to Remember 

Remember that during ado-
lescence, communication 
generally decreases, and a 
child will confide less in par-
ents. This is a fairly normal 
process. Don’t overreact.  

Listen to what is being said; 
that is, try to understand the 
teenager's feelings and where 
she is coming from versus 
thinking about arguments or 
responses. 

Stop what you are doing and 
look at the teenager. Listen 
when she speaks to you. Turn 
the television off and put 
down the Blackberry.  

Be sure most of your commu-
nication is positive, not nega-
tive. Don't dwell on mistakes, 
failures, misbehaviors or 
something they forgot to do. 
Give them positive communi-
cation and talk about their 
successes, accomplishments, 
interests and appropriate 
behavior.  

Talk to them about their inter-
ests (e.g., music, sports, tele-
vision shows, the latest video 
games or movies). Have con-
versations with them when 
you are not trying to make a 
point, to teach them some-
thing or to impress them. Talk 
to them just to talk and to 
have positive verbal interac-
tion.  

Avoid talking too much—giving 
long or too-detailed explana-
tions, repeating lectures, 
questioning excessively or 
using other forms of commu-
nication that will result in your 
teenager not listening to you. 

Try to understand the teen's 
feelings. You do not have to 
agree or disagree with him; 
just make him aware that you 
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SMSgt Ray G Flores 

DSN 867-8513 

Employee 
Development 

The 2008 Pre-Retirement 
Seminar is planned for early 
August 2008. 

LEADERSHIP DEVELOPMENT 

The USDA Graduate School Lead-
ership Essentials course is sched-
uled for 26-27 Jul 07, Room 149 
at the RTI for those managers 
and leaders who applied for at-
tending the course, we hope this 
will be an experiential course of 
training for you and hope you 
would like to see more of this train-
ing in the future.  You are in for a 
real worthwhile experience that will 
surely enhance your toolbox.   

FY2008 Needs Assessment (AKA 
Forecast):  

The last training needs assess-

duty soldiers, members of the 
Army National Guard or Re-
serve as well as all Depart-
ment of the Army civilian em-
ployees are authorized to 
access over 1,500 Informa-
tion Technology, Business 
Skills, and Interpersonal Skills 
courses from any location, 
around the clock (24/7). All 
you have to do to use Army 
eLearning is get an Army 
Knowledge Online account 
and complete an ATRRS appli-
cation. Be sure to browse the 
Army eLearning Course Cata-
log to see the courses avail-
able to you.  

Air Guard: 

Air Force  eLearning Registra-
tion Now Available by SkillSoft 
Through the Air Force Portal 

The Air Guard can get free 
online training via the Air Force 
Portal by navigating to Skillsoft.  
There are similar training 
courses as seen on the Army 
eLearning such as IT, Business 
Skills, Interpersonal Skills 
courses and much, much more.  
Check it out!! 

HRO-HRDS Contact 
Your Employee Development 
Points of Contact: 

SMSgt Ray Flores 

NMNG-HRO-HRDS 

DSN 867-8513   

Com 505 474-1513 

FAX DSN 867-8544  

Com 505 474-1544 

Email: 
ray.flores1@nm.ngb.army.mil 

HRO Training Website 
Downloadable forms, costing 
calculators, and other tools are 
available on the HRO website.   

https://www.nm.ngb.army.mil/
HRO%20WEB/training.htm 

ment was emailed to “all us-
ers” back in October 2006 
which was due 28 Feb 2007.  
However, the responses from 
all organizations (both Army 
and Air) indicated a sad result.  
Not all organizations re-
sponded.  However, we will 
have another chance to either 
respond to your training needs 
or for those organizations who 
did respond in a timely manner 
will have a chance to update 
their needs for fiscal year 
2008.  A second needs assess-
ment will be sent out in Aug 
2007 and will be due NLT 30 
Sep.   

 Congratulations on a Job Well 
Done!!! goes out to the 
NMARNG Surface Maintenance 
Shops (CSMS and FMS’).  On 
July 9th the supervisors will be 
holding their maintenance 
meeting in Albuquerque at the 
Wyoming Armory.   They have 
prepared 5-year training plans 
and HRO will be discussing 
training needs with them in an 
open forum.  This kind of effort 
proves to be a proactive step 
forward in ensuring we have 
the training resources needed 
for a highly qualified and pre-
mier maintenance team in New 
Mexico.   

To help you, keep in mind that 
an effective training program is 
based on a solid needs assess-
m e n t  f o u n d a t i o n .                   
There are only five steps: 

•  Gather needs data 

•   Identify training gaps 

•   Determine potential solu-
tions 

• Estimate costs of solutions 

• Choose the best training 
solution  

For more information and guid-
ance on needs assessments, 

contact your HRDS . 
ADDITIONAL LEARNING OPPORTU-
NITIES 

Army Guard: 

Army eLearning Registration 
Now Available Through ATRRS 
At no cost to the individual or 
their organization, all active 



by the way they look.  

FACT 

 Sex offenders are not physi-
cally identifiable. They may 
appear friendly, normal, and 
non-threatening. Many are 
young, married, have chil-
dren and are viewed as “top 
per-formers.”   

MYTH 

Most victims are assaulted 
by a stranger.  

FACT  

Most sexual assaults are 
committed by a person the 
victim knows, or has just 
met. In the 2002 NCVS, 
friends or acquaintances 
perpetrated a little over half 
(52%) of the rape/sexual 
assault against males. In the 
case of female victims, 57% 
of the rapes or sexual as-
saults were perpetrated by 
friends or acquaintances, 
while 10% were perpetrated 
by intimate strangers, 2% by 
other relatives, and only 28% 
by strangers.  

MYTH  

Sexual assaults are impul-
sive, uncontrollable acts of 
sexual gratification. Most are 
spontaneous acts of passion 
where the assailant cannot 
control him/herself.  

FACT 

Sexual assault is a pre-
meditated act of violence, 
not a spontaneous act of 
passion.  

MYTH  

Only certain kinds of people 
get assaulted.  

FACT  

Offenders act without consid-
ering their victim's physical 
appearance, dress, age, 
race, gender, or social 
status. Assail-ants seek out 
victims who they perceive to 
be vulnerable. 

MYTH  

Most sex offenders only com-

(Continued on page 7) 
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Myths and Facts of Sexual As-
sault  

MYTH  

Rape is sex.  

FACT  

Rape is experienced by the vic-
tims as an act of violence. It is a 
life-threatening experience. 
While sexual attraction may be 
influential, power, control and 
anger are the primary motives. 
Most rapists have access to a 
sexual partner. Gratification 
comes from gaining power and 

Learning to resolve conflicts 
vital for success 
Regardless of whether the person 
in conflict is a subordinate, boss, 
co-worker or customer,  people can 
be put into two categories: passive 
and aggressive. 

People who take a passive stance 
avoid confrontation and try not to 
express negative feelings. This 
makes them easygoing and flexi-
ble, but problems tend to stay un-
resolved, and others may not know 
what those people are thinking.  

Aggressive communicators express 
thoughts and feelings loudly, but 
they can intimidate others. This 
means communication is started, 
but the other party may not feel 
comfortable responding, and is-
sues remain unresolved. 

The best option is to be assertive 
by clarifying needs and desires 
without displaying hostility. That 
way, relationships can be main-
tained through mutual respect. In 
those situations, the focus shifts 
from an argument with a winner 
and a loser to one of principles, 
and what is most fair rules.  An 
assertive person will be able to 
draw out a passive person and 
settle down an aggressive one. 

While internal thoughts and feel-
ings can affect a person’s external 
response — thinking angry 
thoughts could lead to a fistfight — 
people involved in conflict are re-
sponsible only for their external 
actions, and they have a right to 
think and feel whatever they like. 

“Yes, you do have a right to be 
angry, but you also have a choice. 
Internally, you can think and feel 
whatever you want, but focus on 

the external and what you can 
do to keep yourself out of trou-
ble.” 

 Rather than getting drawn into 
a war of words or fists, defusing 
hostility through some easy-to-
remember tricks can mean the 
difference between a handshake 
at the end of a conflict and a 
restraining order. 

One way to defuse hostility is to 
get an angry person away from 
the crowd, while maintaining an 
open, calm demeanor.  

Instead of allowing muscles to 
tense and breathing to speed 
up, people should focus on 
breathing slowly, relaxing their 
muscles, keeping their hands 
down or neutral, using a lower 
pitch of voice, speaking at nor-
mal volume and making eye 
contact.  Defusing hostility  
sometimes as simple as an apol-
ogy. Acknowledging a mistake or 
misunderstanding, apologizing 
and offering understanding has 
a dramatic effect on upset peo-
ple.  

Whether the conflict involves a 
boss deciding to deal with a 
personnel problem or employees 
learning to say “no” to extra 
assignments, setting priorities 
according to the  greatest need 
of the greatest number of peo-
ple is helpful. Saying ‘no’ Saying 
“no” is fine for those who are 

MSG Steve Gonzales 
DSN 867-8228 
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SEXUAL  ASSAULT 

control and discharging anger.   

MYTH 

 A person should always fight 
back.  

FACT  

Since sexual assault is of-ten 
life-threatening and each as-
sault is unique, the best thing a 
victim can do is follow his/her 
instincts. If a victim escapes 
alive, he or she has done the 
right thing.  This fact is under-
scored by the number of sexual 
assault victims who are injured 
as a result of the assault each 
year. Analyzing National Crime 
Victimization Survey (NCVS) data 
from 1992 to 2000, Rennison 
(2002) found that 39% of at-
tempted rapes and 17% of sex-
ual assaults against female vic-
tims, on average, resulted in 
injury.  

MYTH  

Men can't be sexually assaulted.   

FACT 

 According to the National Insti-
tute of Justice (2000), 1 in 33 
men in the U.S. have experi-
enced an attempted or com-
pleted rape at some time in their 
lives. In 2004, there were 101 
male-on-male sexual assaults re-
ported in the Armed Forces.  

MYTH  

Sexual assaults are rare and 
affect few people.  

FACT  

In 2002, the National Crime  

victimization Survey (NCVS), 
conducted by the Department of 
Justice, reported 240,730 
rape/sexual assault victimiza-
tions among U.S. residents age 
12 and over.  In 2004, there 
were 1,700 reported sexual 
assaults in the Armed Forces. 
Note that sexual assault is one 
of the most underreported 
crimes in society and within the 
military. In a national sample of 
college women, less than 5% of 
the rapes/attempted rapes were 
reported to law enforcement.   

MYTH 

 You can tell a sexual offender 
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CONTINUED 

illegal drugs at work, went through rehabilita-
tion, then reapplied for a position but was 
turned down because of his misconduct. Em-
ployees and applicants who "currently are en-
gaging in the illegal use of drugs" are not pro-
tected under the ADA, and you may terminate 
or not hire such people based on their current 
drug use. The ADA does not define what the 
term "current" means. 

A few courts have attempted to define when 
drug use is considered recent enough to ex-
clude the person from the ADA's coverage. For 
example, in Shafer v. Preston Mem. Hosp. 
Corp., 107 F.3d 274 (4th Cir. 1997), the 
Fourth Circuit Court of Appeals ruled that an 
employee illegally using drugs in a periodic 
fashion during the weeks and months prior to 
discharge was "currently engaging in the illegal 
use of drugs"  and, therefore, not protected by 
the ADA. Similarly, in Quigley v. Austeel Lemont 
Co., Inc., 79 F. Supp.2d 941 (N.D. Ill. 2000), a 
district court in Illinois found that an employee 
who was drug-free for only a month before 
termination, and who participated in a drug 
treatment program that lasted only ten days, 
did not qualify for protection under the ADA as 
a past addict.    ADA Requires Accommodation, 
Does Not Allow Rule Violations. The ADA's pro-
tection of alcoholics and former drug addicts 
means that you cannot discriminate against 
them or exclude them from employment  just 
because of their disabilities. Therefore, you 
may not take action against an individual just 
because you do not like or want to employ 
alcoholics or former drug addicts.  In addition, 
you may have to give these employees reason-
able accommodation. As an example, the 
EEOC Technical Assistance Manual suggests 
that providing unpaid leave or a modified work 
schedule to enable an alcoholic or recovering 
drug addict to attend a rehabilitation program 
might be a reasonable accommodation. The 
ADA's protections do not, however, prevent 
employers from implementing and enforcing 
alcohol and drug use policies. For example,  in 
Bekker v. Humana Health Plan, Inc., 229 F.3d 
662 (7th Cir. 2000), cert. denied, 532 U.S. 
972 (2001), the court ruled the employer did 
not violate the ADA when it terminated a doc-
tor it had good reason to believe had violated 
its alcohol use policy.  The Seventh Circuit's 
decision confirmed that an employer may ter-
minate an alcoholic who violates a consistently 
enforced, nondiscriminatory alcohol use policy 
or who poses a direct threat that cannot be 
eliminated by ac-accommodation.  Further-
more, the ADA does not prohibit disciplining 

(Continued on page 8) 
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mit one assault. 

FACT  

Most offenders assault multiple times-
until caught. Often they have commit-
ted other crimes as well, including 
robbery and child molestation. In one 
sample of 122 undetected—or those 
not involved in the criminal justice 
system—rapists, the group as a whole 
admitted to 386 acts of rape, 20 other 
acts of sexual assault, and 264 acts of 
battery against intimate partners.  
MYTH The way a woman dresses af-
fects the likelihood she will be sexually 
assaulted. FACT The way a woman 
dresses and/or acts does not influ-
ence the attacker’s choice of victim. 
Offenders are looking for available and 
vulnerable targets.   

(Continued from page 6) 
ADA Technical Assistance Manual, individu-
als who are alcoholics generally are consid-
ered "individuals with disabilities" and are 
protected by the ADA, even if they currently 
are using alcohol. The Sixth Circuit Court of 
Appeals con-firmed this interpretation in 
Mararri v. WCI Steeling., 130 F.3d 1180 (6th 
Cir. 1997), when it ruled that the ADA pro-
tects alcoholics and does not exclude them 
from protection because of current alcohol 
use.  However, courts do not automatically 
assume an alcoholic is disabled.  Instead, 
the person may be required to show that the 
impairment substantially limits a major life 
activity. As the court stated in Sullivan v. 
Neiman Marcus Group, Inc., 358 F.3d 110 
(1st Cir. 2004), "alcoholics can be fully-
functioning and productive employees who 
do not experience any substantial limitation 
in their ability to work." Thus, in Bailey v. 
Georgia-Pacific Corporation, 306 F.3d 1162 
(1st Cir. 2002), the court determined that an 
alcoholic employee was not disabled since 
there was in-sufficient evidence that alcohol-
ism substantially limited his major life activ-
ity of working.   Note, too, that an alcoholic 
who is not substantially limited in any major 
life activity still may be covered by the ADA if 
his employer regards him as disabled. So, in 
Moorer v. Baptist Mem. Health Care Sys., 
398 F.3d 469 (6th Cir. 2005), the court 
upheld a finding of disability discrimination 
and an award of damages for a terminated 
employee. The employee presented suffi-
cient evidence that once his employer con-
cluded he was an alcoholic and incapable of 
performing a broad range of jobs, it re-
garded him as disabled and terminated him 
because of his perceived disability.  

Coverage of Drug Addicts under the ADA  
Past drug addicts also are protected under 
the ADA and may not be discriminated 
against as long as they are not currently 
using drugs illegally and are either receiving 
treatment or have been rehabilitated suc-
cessfully. Still, the law allows you to apply 
neutral work rules even if they adversely 
impact drug addicts protected by the ADA, if 
the rules have been uniformly applied and 
are job-related and consistent with business 
necessity.  For example, in Raytheon Co. v. 
Hernandez, 540 U.S. 44 (2003), the Su-
preme Court determined that an employer's 
policy against rehiring  employees previously 
terminated for misconduct may be a legiti-
mate, nondiscriminatory reason for refusing 
to rehire a former drug addict. The employee 
had been terminated for testing positive for 

AMERICAN DISABILITY ACT 
(ADA)– Manage Clash between Work 
Rules and Drug & Alcohol Protec-
tions. 

Are you worried you may violate the 
ADA if you terminate an employee 
who is under the influence of  alcohol 
or drugs at work? Don't be.  Although 
the ADA does protect alcoholics and 
drug users in some respects, it does 
not allow them to violate your work 
rules.   Many employers are confused 
about how the Americans with Dis-
abilities Act (ADA) applies to alcohol-
ics and former drug addicts. In short, 
the ADA treats these employees as 
disabled individuals. As a result, you  
may not discriminate against them 
and may have to provide accommo-
dations.  However, the law does not 
require that you apply different per-
formance standards to these indi-
viduals or tolerate work rule viola-
tions. In addition, it does not protect 
cur-rent illegal drug use. Below is an 
explanation of the ADA's coverage, 
including several court cases that 
help clarify the ADA's requirements.  
Coverage of Alcoholics under the ADA  
According to the Equal Employment 
Opportunity Commission's (EEOC)  
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and even terminating alcoholics and 
former drug users who cannot meet re-
quired performance and conduct stan-
dards. For example, in Griel v. Franklin 
Med. Ctr., 234 F.3d 731 (1st Cir. 2000), 
the court found that a nurse and former 
drug addict did not have ADA protection 
when she was fired after she violated 
hospital protocol in the administration of 
narcotics to patients. And, in Office of 
the Senate Sergeant at Arms v. Office of 
Senate Fair Employment Practices, 95 
F.3d 1102 (Fed. Cir. 1996), the em-
ployer did not violate the ADA when it 
required an alcoholic dispatcher to com-
ply with the same performance and be-
havior standards as other employees. 
Treat Alcoholics and Former Drug Addicts 
Fairly The ADA attempts to strike a bal-
ance between dealing with substance 
abuse as a disease and allowing employ-
ers to hold employees to reason-able 
disciplinary and performance standards. 
So, while you may have to accommodate 
an employee who is seeking treatment 
for substance abuse, you do not have to 
tolerate alcohol or drug use hat affects 
the employee's performance or violates 
your work rules. Just make sure that you 
implement your policies fairly and consis-
tently so that you do not appear to be 
improperly targeting people because of 
their alcoholism or past drug addiction. 

(Continued from page 7) 
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Grants, NM  

SSG Anthony Gonzales – Det 1 Co D 2-
217th, Roswell, NM  

SPC Martin Monje – HQ 2nd Bn 200th Inf, 
Las Cruces, NM 

SGT Edward Cobos – HQ 717th BSB, Ros-
well, NM  

SGT Curtis Barela – Joint Forces HQ, 
Santa Fe, NM  

SGT Jessica George – Joint Forces HQ, 
Santa Fe, NM 

SGT Christopher Brashear – 64th Civil 
Support Det (WMD), Rio Rancho, NM 

SSG Marty Vigil – Det 1 717th SMC, Ros-
well, NM   

SGT Tyra George – Det 1, 1116th Trans 
Co, Farmington, NM 

SGT Nelson Cordova – Co D, 1st Bn 200th 
Inf, Espanola, NM 

SGT Tina Cruz – HHC 515th CSSB, So-
corro, NM 

RETIREES IN FY 2007 
1ST Albert Jones – Co C (-) 1st Bn 171st 
GSAB, Santa Fe, NM  Effective 31Oct06 

SSG Edward Silva – Co C (-) 1st Bn 171st 
GSAG, Santa Fe, NM  Effective 31Oct06 

SFC Fermin Pena – HHC 717th BSB, Ros-
well, NM  Effective 31Dec06 

SFC Anthony Ramirez – Det 1 Co F 729th 
Inf, Deming, NM  Effective 31Dec06 

MSG Rudy Saenz – Det 2, 126th MP Co, 
Las Cruces, NM  Effective 31Dec06 

CSM John B Torres – Joint Forces Head-
quarters, Santa Fe, NM  Effective 
31Dec06 

SGM Clyde Leyba – Recruiting & Reten-
tion Det, Santa Fe, NM  Effective 31Jan06 

MSG Rosemarie Ruiz – Recruiting & Re-
tention Det, Santa Fe, NM  Effective 
31Jan06 

SFC Henry Lucero – F Co 126th BSB Inf, 
Santa Fe, NM  Effective 28Feb07 

MSG Rick Sanchez – HHB 2nd Bn 200th 
Inf, Las Cruces, NM  Effective 31Mar07 

SFC Sergio Herrera – 717th SMC, Rio Ran-
cho, NM  Effective 31May07 

MSG Emilia Shumpert – Recruiting & Re-
tention Det, Santa Fe, NM  Effective 
30Jun07 
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SFC MARCELLA COOPER 
DSN 867-8849 

SFC MELANIE SUAZO 
DSN 867-8577 

SGT BRUCE ALVARADO 
DSN 867-8550 

NEW ADDITION TO THE ARMY AGR BRANCH 

The AGR Branch would like to welcome SGT 
Bruce Alvarado.  He was transferred to this 
office on 07 June 2007.  SGT Alvarado is a 
Technician who brings with him 15 years of 
experience in the New Mexico Army National 
Guard.  His assignments have included 
working for the Internal Review Office, Direc-
tor of Information Management, Property 
Book Officer Team and now with HRO as a 
Human Resources Assistant.  His military 
assignments have been with Troop Com-
mand, STARC Headquarters and 111th CSB 
(ME).   He is already proven to be a valuable 
asset to this section  

ARMY AGR WORKSHOP 
The AGR Workshop which had previously 
been scheduled for April 2007 will be re-
scheduled (date to be determined).  All per-
sonnel required to attend the workshop will 
be notified directly from this office along 
with the agenda.  

ARMY NEW AGR ORIENTATION  
The new AGR Orientation process has also 
been cancelled until further notice.  Once 
scheduled again, all participants will be noti-
fied from this office. 

NEW AGR HIRES IN FY 2007 
SGT Daniel Contreras – Recruiting & Reten-
tion NCO, Alamogordo, NM 

SGT Carlos Tenorio - Recruiting & Retention 
NCO, Belen, NM  

SGT Rick Navarrette – Recruiting & Reten-
tion NCO, Roswell, NM 

SSG Marcus Foran – RTI, Santa Fe, NM  

SSG Jonathan Lovato – RTI, Santa Fe, NM 

SSG Sean Dimmer – RTI, Santa Fe, NM 

SGT Robert Hubert – RTI, Santa Fe, NM  

SFC James Bowman – RTI, Santa Fe, NM 

1LT Tony Cordova – 615th Trans Bn, 
Springer, NM  

MAJ Mary Frances Laumbach – 615th Trans 
Bn, Springer, NM 

CPT Daniel Haberreiter, 111th Bde, Rio Ran-
cho, NM 

CW2 Steven Abalos – Co C(-) 3rd Bn 140th 
Avn, Las Cruces, NM 

SGT Burton Chavez – Det 1 126th MP, 
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becomes available.  

Prior to convening the board, the selected 
Chairperson will notify all units to submit 
those individuals who are eligible for pro-
motion for the available control grade.  

 The charter for this board is to evaluate 
the eligible candidates, consider the num-
ber of control grades available, and recom-
mend the best candidates for the promo-
tion.  

The board will take into account all eligible 
candidates within the New Mexico Air Na-
tional Guard. 

The Board will forward its recommendation 
to the JFHQ-NM Commander or the Wing 
Commander for approval per. 

KENNY C. MONTOYA                                                                                                   
Brigadier General, NMARNG                                                                                                             
The Adjutant General  

 AGR Retirements  
ANG members and Reservists should apply 
for active duty retirement using the vPC-GR 
(virtual Personnel Center - Guard/Reserve).  

  --General Officers please continue to use 
the AF Form 1160 available in E-
Publishing.  

Officers are retired under the provision of 
Title 10, USC, Section 8911, and enlisted 
members are retired under Title 10, USC, 
Section 8914.  Officers must have com-
pleted at least 10 years active service as a 
commissioned officer. There is some confu-
sion as to how the service for an active 
duty retirement is computed.   

Some members seem to think that 7,200 
active duty points equates to an active duty 
retirement; this is not true.  The following 
questions and answers should give you a 
better understanding:  

If you have enough points for an active duty 
retirement (approximately 7,305 points)  

what is retirement pay based on? 
Active duty retirements are not based on 
points, the retirement is based on service. 
In order to qualify for an active duty retire-
ment, a member must complete 20 years 
of Total Active Federal Military Service 
(TAFMS).  

TAFMS is calculated two ways:  

for tours of 31 days or more, subtract the 
beginning date from the ending date (add a 
day) for tours of 30 days or less, add all 
days together and divide by 30 (to get 
years, months, and days)  

Total the results together…if the total is 20 
years or more, the member is eligible to 

retire under the provision of Title 10, 
USC, 8911 (officers) or 8914 (enlisted).  

What happens to the IDT points 
that count towards a Reserve retire-
ment (the 90 points per year max)? 
Once the TAFMS is calculated (and the 
member has 20 years TAFMS), then we 
calculate what is called 1405 service.  

1405 service is the inactive duty time 
(Reserve days) the member can be 
credited with when he/she is not on full 
time active duty.  

The number of days per year is limited 
to 60, 75, or 90…the actual number is 
dependent on when the R/R date 
closed out…the number would be the 
same as the maximum Reserve points 
allowed by law for that R/R year.  

The total (active duty plus Reserve 
days) cannot exceed 365 (366 for Leap 
year) for any given R/R year. 

At what pay grade and years of ser-
vice on the pay scale are used to 
calculate your entitled percentage? 
For active duty retirements, the formu-
las for computing retired pay are:  

DIEUS prior to Sept. 8, 1980: (years of 
service) X (2.5%) X (basic pay for the 
member's grade and years of service) = 
monthly retired pay 

DIEUS after Sept. 7, 1980: (years of 
service) X (2.5%) X (average of highest 
36 months of basic pay) = monthly 
retired pay 

Note: The years of service is the total of 
TAFMS and 1405 service. The retired 
pay is calculated using the actual pay 
scale in effect on the retired pay effec-
tive date. The retired grade will be de-
termined IAW Title 10, USC,1370.  

The requirement to have 3 years 
time in grade to retire at is based 
on what? Actual active duty days or 
reserve years? 
For active duty retirements (Title10, 
USC, 8911), the time in grade (TIG) for 
lieutenant colonel and above is 3 years 
active duty service in grade.  

For Reserve retirements (Title 10, USC, 
12731), the TIG is 3 years satisfactory 
service in grade. 

If active duty days is the require-
ment some individuals wouldn't 
have enough active duty days in 
their current pay grade and possibly 
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MSG David Sanchez – Recruiting & Reten-
tion Det, Santa Fe, NM  Effective 30Jun07 

MSG Michael Scarlett – 111th Bde, Rio 
Rancho, NM  Effective 31Jul07 

MSG Larry Brown – HHC 717th BSB CSB, 

Roswell, NM   Effective 31Aug07 
SSG Marty Burney – 93rd Bde, Santa Fe, 
NM   Effective 31Aug07 

MSG Freddy Lujan – 93rd Bde, Santa Fe, 
NM   Effective 31Aug07 
SGM Theresa Rougemont – JFHQ, Santa 
Fe, NM  Effective 30Sep07 

MAJ Robert Wilson – JFHQ, Santa Fe, NM   
Effective 30Sep07 

(Continued from page 8) 

AGR 
Control 
Grade 
Promo-
tion 
Board  
Effective 
immedi-

ately, all Active Guard Reserves (AGR) mem-
bers eligible for promotion to Senior Master 
Sergeant (SMSgt) or Chief Master Sergeant 
(CMSgt) will meet an AGR promotion selec-
tion board.  The purpose of the Board is to 
impartially allocate control grades when they 
become available. The board will also make 
recommendation for AGR officer’s whose 
promotion requires a control grade for pro-
motion to Major or Lt Colonel.  Control 
grades for Colonel are managed at National 
Guard Bureau (NGB) and will not require a 

board to convene for selection. The Control 
Grade Promotion Board will consist of three 
(3) members, which are equal to or greater 
in rank to the individuals being considered. 
The Chairperson for the enlisted board will 
be the JFHQ-NM Command Chief Master 
Sergeant (CCM) or any NMANG commis-
sioned officer. The Chairperson for the offi-
cer board will be a Colonel.  The Board will 
be comprised of members from both the 
State Headquarters and the 150th   Fighter 
Wing.   
HRO will notify State Headquarters and the 
Wing Commander when a control grade 

SMSGT DONNIE REAMS 
DSN 867-8218 



Humor Corner Program Analyst 

Duties and 
Training That 
May Not be 
Permitted in 
Technician 
Status 

The require-
ment to pos-
sess National 
Guard membership to retain technician 
status often causes the distinction between 
military and technician to be cloudy. 

The following are examples of duties that may 
not be assigned to technicians: 

Technicians may not attend military technical 
training schools in technician status.  Military 
technical training schools have the intent of 
training personnel in military occupational 
specialties and require compliance with man-
datory physical training standards, random 
urinalysis testing, weigh-ins, and other mili-
tary training.  Attendance at military training 
schools must be in military active duty status. 

National Guard technicians cannot be 
required to receive immunizations.  
Immunizations to maintain worldwide 
medical qualifications, active military 
duty assignments or deployments must 
be given in inactive duty or active duty 
military status.  A technician may not 
volunteer to be administered immuniza-
tions in technician status.   

National Guard technicians cannot be 
weighed, nor have urinalyses or drug 
testing performed for medical mobility 
processing purposes while in technician 
status.  

 Testing must be accomplished in an 
inactive duty or active duty military 
status.  If drug testing must be accom-
plished due to the result of a ground or 
aircraft accident, or the technician is 
observed to exhibit erratic behavior, the 
technician may be immediately placed 
in inactive or active duty military status 
for the purpose of administering the 
test. 

 N e w 
M e x i c o 
National 
G u a r d 
person -
nel on 
t e c h n i -
c i a n , 
AGR, or 
F T N G 
s t a t u s 
that participate in the Mass Transporta-
tion Program utilizing State Employees 
Commuter Association (SECA) vans, 
please note that Department of Transpor-
tation is now or will soon be providing 
monthly checks to those who have ap-
plied for the program.  You must have 
applied and been approved to be a rider 
on a SECA van prior to applying to DoT 
(thru HRO) for a transit check 

Please provide the HRO with a copy of the 
ap-proved SECA application, signed by the 
Van Coordinator at the time of application 
to DoT.  There are stipulations to this pro-
gram, as stated in the SECA By-Laws.  It is 
a requirement that participants ride at 
least 12 times per month in order to re-
main on the program as a full-time rider.  

 Since DoT is now funding this program, it 
is imperative that you ride the van regu-
larly.  If for some reason you will not be 
riding the van for an ex-tended period of 

time due to school, TDY, etc., and are 
not able to meet the SECA require-
ment, you must let me know as far 
ahead of  time as possible, as I will 
need to terminate you from the pro-
gram and return any unused checks to 
DoT  
When you re-turn from your absence, 
you will be required to apply to the 
program again. This is an excellent 
program and rules must be adhered 
to, as this program is subject to audit 
and this program must not be placed 
at risk. As the POC for this program, I 
am ultimately responsible for the pro-
gram and proper execution of these 
Federal funds.   If you are a new rider 
and wish to participate in the DoT 
program, please come and see me to 
fill out an application before the 25th 
of the month.  I will explain how the 
program works when you come to fill 
out the application  

There was a business woman driv-
ing home on a hot day down this 
country road when she spotted a 
little boy that had a lemonade 
stand. Since she was thirsty, she 
decided to stop. Once she got up 
to the little boy's stand, she no-
ticed a sign that said, "All you can 
drink 55 cents". Although she 
thought it was an awfully small 
glass, she decided to get some 
anyway, since it was only 55 cents 
for all you can drink. 

She gave the boy two quarters and 
a nickel, and shot down the whole 
glass in one swallow. Slapping the 
small glass back onto the table, 
she says, "Fill 'er up!" 

Without blinking, the kid replies, 
"Sure thing, that'll be 55 cents." 

Surprised, the irritated business 
woman sputters, "but your sign 
says all you can drink for 55 
cents." 

"It is," the innocent little boy replies 
without hesitation, "That is all you 
can drink for 55 cents." 

Ms Jackie Lujan 
DSN 867-8219 
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not even in their previous pay grade, 
what happens then? 
By law (Title 10, USC, 1370(b)), a member 
who does not complete the TIG require-
ments to retire in the current grade, will 
retire in the next lower grade held satisfacto-
rily on active duty, as determined by the 
Secretary of the military department con-
cerned (for the AF this is SAF) for not less 
than 6 months. 

If you have any questions contact us at: 
ARPC Contact Center  
6 a.m. to 6 p.m. MST, Monday - Friday 7:30 
a.m. to 4 p.m. MST first weekend of month 

800-525-0102. Fax DSN: 497-2215  Com: 
478-327-2215  

E-mail 

arpc.contactcenter@arpc.denver.af.mil  

Office Information 

Address 

HQ ARPC/DPPR 

Retirement and Separation Division 

6760 E Irvington Pl 

Denver CO 80280-1900 
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Mr Walter  Ross  
DSN 867-8556 

Picture not available 
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General Interesting Facts 
By law, employees do not have to wash hands after sneezing. 
 
The average chocolate bar has 8 insect legs in it. 
 
Right-handed people live, on average, nine years longer than left-handed people do. (Makes you 
think about ambidextrous people) 
 
Its impossible to smoke oneself to death with weed. You won't be able to retain enough motor con-
trol and consciousness to do so after such a large amount. 
 
Every drop of seawater contains approximately 1 billion gold atoms. 

 
More American workers (18%) call sick on Friday than any other day of the week. Tuesday has the 
lowest percent of absenteeism (11%). 

 
During World War II, IBM built the computers the Nazis used to manage their death/concentration 
camps. 

 
The total combined weight of the worlds ant population is heavier than the weight of the human 
population. 

 
The deadliest war in history excluding World War II was a civil war in China in the 1850s in which 
the rebels were led by a man who thought he was the brother of Jesus Christ. 

 
Just about 3 people are born every second, and about 1.3333 people die every second. The result 
is about a 2 and 2/3 net increase of people every second. Almost 10 people more live on this Earth 
now, than before you finished reading this. 

 
Happy Birthday (the song) is copyrighted. 

 
The number of people alive on earth right now is higher than the number of all the people that 
have died. Ever. 

 
The average American consumes 1.2 pounds of spider eggs a year and eat 2.5 pounds of insect 
parts a year. 

 
There is a rare condition called Exploding Head Syndrome which you have probably never heard of. 

 
Scientists have determined that fungi are more closely related to human beings and animals than 
to other plants. 

 
Abe Lincoln bought 50 cents worth of cocaine in 1860 

 
The largest living thing on the face of the Earth is a mushroom underground in Oregon, it meas-
ures three and a half miles in diameter. 

 
Honey is the only food that does not spoil. Honey found in the tombs of Egyptian pharaohs has 
been tasted by archaeologists and found edible. 

 
The Population of the world can live within the state boundaries of Texas. 
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