TECHNICIAN ELECTION CHECKLIST

FOR TECHNICIANS ENTERING   
EXTENDED MILITARY ACTIVE DUTY 
Technicians Must Complete This Checklist And Return To HRO
Title 32
TECHNICIANS NAME:  ________________________________
DATE:    __________________________

HOME ADDRESS:   _______________________________
WORK PHONE:  ____________________

HOME PHONE:    ____________________

CELL PHONE:  _____________________

LEAVE WITHOUT PAY (LWOP) / LEAVE SCHEDULING ELECTION:
______  I Do Want To Be Put On Leave With Out Pay 

  Effective:   _______________

______  I Do Not Want To Be Put On Leave Without Pay

HEALTH BENEFITS:
I Understand that if I am placed in a LWOP status I will accrue a debt for health benefit premiums should I choose to keep them.  I understand that I will be responsible for paying the debt.
______  Yes, I Will Keep My Health Benefits
______  No, I Will Not Keep My Health Benefits
FEDVIP:  (Dental / Vision)
______  I Wish To Cancel My Enrollment With FEDVIP
______  I Wish To Continue With My Enrollment With FEDVIP 

· If I Continue With FEDVIP Dental / Vision) I Will Accrue A Debt 
· The Soldier Is Responsible For Paying The Debt.  

FEGLI:
______  I Understand That If I Am Placed On LWOP, My FEGLI Coverage Will Continue For 12 Months With No Cost To Me.    
· I Understand That I May Elect Or Change My FEGLI Coverage Prior To Deployment (Doesn’t Apply Option C Family Coverage

· FEGLI Will Be Activated By The HRO Once Returned From Active Duty 

RETIREMENT:  
______  I Understand That If I Am Placed On LWOP , Death And Disability Benefits Continue Under My Current Retirement System.  

______  I Understand That The Military Service Is Potentially Creditable Service But I must Make A Deposit For That Prior To Retirement (Interest Accrues Three Years After Return To Technician Status).
*NOTE:  If You Are Restored (Return Within 5 Years From Military Service) You Will Have The Deposit Calculated In Two Ways.  For CSRS Employees, It Is Calculated Using 7% Of Military Base Pay, Or 7.25% (7% If Before 1 January 1999) Of Civilian Pay You would Have Earned, Paying the lesser Amount.  If You Are FERS, The Deposit Would Be 3% Of Your Military Base Pay or 1.05% Of Civilian Pay You Would Have Earned.  If You Are Not Restored, The Military Deposit Calculation Will Be Made Against Your Military Base Pay. 
THRIFT SAVINGS PLAN:

If You Are Restored To Your Civilian Position, You May Make Retroactive Contributions And Elections.

______  I Understand That Upon Restoration To My Technician Position, I May Make Retroactive Contributions And Elections (Within IRS Limitations), And That I Must Request, Through The HRO, To Make Retroactive TSP Contributions Within 60 days Of Return To Duty As A Technician.
OUTSTANDING TSP LOANS:

______  Yes I Have A TSP Loan
· You May Print Coupons From TSP Website And Pay On Loan While Mobilized 

· After Mobilization Loan Will Continue And Will Continue With Same Interest Rate Once You Were Mobilized 
______  No, I Do Not Have A TSP Loan
PAY ALLOTMENTS:

______  I Understand That Any Allotments I Have From My Technician Pay:  (Child Support, NGAS Insurance Etc.) Will Be Terminated Once I begin LOWP.  
· Other Arrangements Need To Be Made For Any Outstanding Allotments  

FSA FEDS THE FEDERAL FLEXABLE SPENDING ACCOUNT PROGRAM:

______   Call 1-877-372-3337 To Cancel  

· If FSA Is Not Cancelled Soldier Will Accrue A Debt 
· (HEART ACT) Period Of 180 Days Or More Can Request QRD Qualified Reservist Distribution (Return Of Funds Is Taxable)  
NGAUS LIFE INSURANCE:

______  Life insurance will continue but must make payment directly to NGAUS.  Disability Insurance will be terminated until soldier returns to duty.  
I Understand My Elections:  ______________________________  Date _____________
